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AGREEMENT
THIS AGREEMENT is entered into this Third DafyNovember, 2009 , by and between the BOARD OF
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT 220 OR.AKE, KANE, COOK AND McHENRY
COUNTIES, ILLINOIS (hereinafter referred to as tfigoard”) and the BARRINGTON EDUCATION ASSOCIATION,
IEA-NEA (hereinafter referred to as the “BEA”).

PREAMBLE

The Board and the BEA recognize that the ultinséte of public schools is to provide the best edocapossible
for children and youth in the District. Attainmesftthese educational objectives is a joint resitility of the Board, the
administrative and supervisory staff, and the msiftnal teaching personnel, and requires stafficgaation in the
consideration of matters defined as negotiablerticl 11, Section 2 of this Agreement.

Attainment of educational objectives of the Distralso requires mutual understanding and cooperatimong
the Board, the administrative and supervisory tieacipersonnel. To this end, free and open exchafigdgews is
desirable and necessary, with all parties particigan good faith negotiations leading to the deti@ation of matters
defined as negotiable in Article 1l, Section 2 lnstAgreement.

It is recognized that teaching is a professionirgtg specialized educational qualifications ahdttthe success
of the educational program in the District depeogen the maximum utilization of the abilities ofbhers who are
reasonably well satisfied with the conditions unalaich their services are rendered. As evidendts@icceptance of the
professional rights and responsibilities of teash#ére BEA has endorsed the Uniform Code of Etbfcthe Education

Profession (see Appendix A).



ARTICLE |
RECOGNITION

Section 1

The Board of Education of Barrington CUSD 220 grures the Barrington Education Association, IEAAN&S
the sole representative for the purposes of collediargaining, as herein set forth for all fulldapart-time certificated
personnel, physical therapists and occupationatafigs, excluding substitute teachers, the memhsrsthe
administrative team and other supervisory employesgng the authority to hire, transfer, promot@minate, or make
effective recommendations concerning other empleyeBy August I of each school year, the Superintendent or
designee will provide the President of the BEAstirig of the administrative team and their posiion
Section 2

“Certificated personnel”, “staff member” or “teamh as used here and elsewhere in this Agreemesidjrthtes
those persons represented by the BEA as providindsirrticle.

Section 3

For the duration of this Agreement, the Board egrneot to negotiate with any teachers’ organizatibrer than
the BEA on matters defined as negotiable in ArtitléSection 2, of this Agreement. Further, theaBbagrees not to
negotiate with any teacher individually during theration of this Agreement on matters defined agptable in Article
II, Section 2, of this Agreement.

Section 4

Each party in any negotiation will select whomeitewishes to represent it in negotiations as ggatiating
representative(s), provided that the Board will select a teacher as its representative. Negwigivill begin no later
than March 18, unless both parties agree to an alternate dsfieetings will be held as necessary at times andepla
agreed to by both parties. During negotiationse@drupon material will be prepared for the Boand the BEA and
signed prior to adjournment of the meeting at whigheement was reached. When the BEA and Boacth teatative
agreement on all matters being negotiated, thetigatagreements will be reduced to writing andnsitied to the
membership of the BEA for ratification and to theaBd for official approval. Upon ratification byoth parties, the
agreements will become a part of this Agreement.

If agreement is not reached on all items withiktys{60) days of the commencement of negotiatieither party
may declare an impasse has been reached and rcallrfeediator. A request for mediation by one (&jty will be
considered a joint request for mediation and theerofparty will join in the request. The Federal diggion and
Conciliation Service will be requested by the mertio appoint one of its mediators. The mediatiirmeet with the
parties or their representatives, or both, forthwiither jointly or separately, and will take sustiher steps as the
mediator may deem appropriate in order to persubdeparties to resolve their differences and efeeanutually
acceptable agreement, provided that the medidtionot, without the consent of both parties, mdkelings of fact or
recommend terms of settlement. Costs for condsl@msen by either party will be paid by that ypaifhe costs for the

mediator will be shared equally by the Board ar@BEA.



ARTICLE Il
Definition of Responsibilities and Rights

Section 1

The Board hereby retains and reserves unto itélpowers, rights, authority, duties and respaitgés
conferred upon and vested in it by the statutdb@fState of Illinois; provided, however, that B@ard will abide by the
terms and conditions of this Agreement.
Section 2

It is the mutual responsibility of the Board ahe BBEA to meet at reasonable times and negotiag@dal faith
with respect to a professional negotiations agregensalaries, fringe benefits, grievance proceduaed all terms and
conditions of employment.
Section 3

It is the mutual responsibility of the Board arek tBEA to confer upon their respective represerdatithe
necessary power and authority to make proposalseirtourse of negotiations, and to reach tentaggreements which
will be presented to the Board and BEA, respegtivelr ratification.
Section 4

Certificated personnel will have the right to formin, support, or assist professional represamsitof their own
choosing and to engage in other activities, indigly or in concert, for the purpose of establighimaintaining,
protecting or improving conditions of professiomsarvice and other educational standards. Cetgiicaersonnel will

also have the right to refrain from any of the afoentioned activities.

ARTICLE Il
Professional Qualifications,
Assignments and General Working Conditions

Section 1

No teacher will be required to teach outside imitd of the teacher’s teaching certificate.
Section 2

In the Pre-K-5 and middle schools, when possibié appropriate, given team-teaching practices aaomable
effort will be made to send teacher applicanth&odchool in which they are most likely to be assthand thereby have
the opportunity to meet and talk with a teachenfgh whom they are most likely to work. A similprocedure will be
followed as nearly as practicable when school tsmgession. This will in no way affect the Boartinal responsibility
to select and assign personnel.
Section 3

All teachers will be given written notice of theissignments or schedules for the forthcoming gsasoon as
possible, but in no event later than May"29n the event that changes in such assignmergshadules are proposed, a
reasonable effort will be made to inform all teashaffected, including a notice by certified mdihecessary. In no
event will changes in teachers’ assignments be raadethan the July f5preceding commencement of the school year,
unless an emergency situation requires otherwrse tflze BEA will be so notified in each instanceurtfer, the teacher
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will be allowed to resign if the teacher’s assigninis changed after July'land if such change is not acceptable to the
teacher. The BEA will be notified, in writing, all teacher assignments at least five (5) daysrbdfte beginning of
each school term.
Section 4

Co-curricular positions will be filled on a volamny basis.
Section 5

Any teacher completing at least two (2) conseeutrears of full-time service in District 220 maypap to
another building. Such application will be in wrg to the Superintendent or designee. At theesqgaf the teacher, a
denial of a transfer will be explained through afeoence with the Superintendent or designee.

Involuntary transfers will not be made for wholéybitrary and capricious reasons. Prior to makamy
involuntary transfers, the administration will makeeasonable effort to affect transfers volungariln the event more
than one applicant volunteers for a transfer amdapplicants are deemed equally qualified and ctenpelength of
service in the District will control. Transfersathresult because of attendance center, pupil aafon and/or
enrollment changes also will be made pursuantégtbvisions of this Section.

Section 6

A tenured teacher may, at the discretion of thearBoobtain a leave to participate in a Distridd-gharing
arrangement. The leave is restricted to one dpemhool year and may not be divided between dcyears. At the
teacher’s request, and with Board approval, thed@aay be extended to include the following schaar. A teacher in
a job-sharing position may return to full-time emyhent only at the beginning of a school year, jgled the teacher has
notified the District in writing of the desire t@ do prior to February 1.

The responsibilities of an assignment by two () sharers may be divided according to a plan desdidpy the
job sharers, with the concurrence of their immed®ipervisor. This plan will include, but not laited to, teaching
responsibilities, substitution procedures, scheddilerork hours and/or days, and attendance at stafftings, District
meetings, parent conferences, and field trips.

Participants in job-sharing positions will be @dappropriately on the teachers’ salary schedwesalaries will
be prorated according to the time worked. Empleyiegob-sharing positions will receive salary stepvement at the
start of the school year following the accumulatidrthe equivalency of the one year of full-timevsee. Participants in
job-sharing positions will receive a prorated antoah insurance and leave benefits. Contributiomsthte Illinois
Teachers’ Retirement System will be proportionatéhe time served and salary earned. During thiegef time spent
in a job-sharing position, the seniority creditlé teachers will accrue in proportion to the tinewrked.

The application and proposed plan for a job-slgaléave must be approved by the immediate supereaisd
submitted to the Superintendent by Februdrpreceding the school year for which the leavetisrided.

Section 7
The Labor Management committee will review progbsschool calendars with a view to making

recommendations to the Board at least sixty (693 gior to adoption by the Board.



Section 8

Any complaint deemed by any administrator or Baasinber to justify investigation and/or subseqaetion of
any nature will be brought to the immediate atemtf the teacher involved. When deemed apprapbgtall parties
involved, teacher-parent, teacher-parent-admingtrand/or teacher-Board-parent conferences magheduled. When
a complaint against a teacher is reported in thesgrthe teacher may request that the administratimduct an
investigation and the administration will do sahe extent consonant with its duty to cooperaté wivolved local, state
or federal authorities. If the administration cluales that the teacher is not guilty, it may comivate that fact to the
press.
Section 9

Teachers will not be required to work under ungafbazardous conditions, or to perform tasks wieislanger
their health, safety or well-being.
Section 10

The concept of independent study will be continuStudents approved for independent study andgbignment
of teachers to independent study will be made byatthministration, provided that no teachers wilréguired to accept
independent study assignments. Evaluation anfloaion of student achievement will be in accorciamith a policy of
the Board. All independent study courses at thght8chool will be for credit and no independentlgtaredit will be
granted any student unless:

a. The teacher is paid for this extra program;

b. An outline of the student’s responsibility asfgectives is submitted to the department chairraad,

c. Records and copies of work completed, testimjather materials indicative of learning are sutadito the

department chairman.

Teachers assigned independent study will, insadgrossible, meet these students during the desicteabl day.
A teacher who supervises independent study mus haieast one (1) year prior teaching experiendbe District. A
teacher who supervises independent study will Isbipaccordance with Article XVIII, Section 3.
Section 11

The Board and the BEA share a commitment to exced in education for the young people of this comity.
The parties agree that K-5 class size for regutat special subject teachers is an important aspeen effective
educational program and is directly related to\tbkime of a teacher’'s work. The Board will makepecial effort
(consistent with its community commitment and d@tat educational effort) to maintain effective daszes not to exceed
twenty-nine (29). The class size/case load of atimiwal professionals should reflect the natureiatehsity of students’
special needs. Students with IEPs will be inclugedally insofar as possible among regular classosscand as
appropriate for the students’ individual needs. ecs education class size and the case load/wsall bf special
education professionals will be in compliance vetate/federal regulations and the District’s sgesmiucation work load
plan. In a case in which a teacher determines $théi professional judgment that his/her class siag possibly

diminish achievement of an excellent educationagm, the teacher will be granted a conferencarding the matter



with the special services team and efforts wilhide by all concerned to find an equitable resmbutif those situations
which merit consideration.

In the event that the pupil contact exceeds twairtg (29) students in each subject, the Board evilict one of
these two options: (A) Classroom teachers wiltbmpensated at 1/145f the teacher’s base salary for every student in
excess of twenty-nine (29) enrolled in each subjec{B) assign a classroom assistant during the tvhen that subject
is taught. However, this provision will not operdb exclude any voluntary experimental educativarggements (e.g.,
large group instruction, flexible modular schedglietc.).

Section 12

For all students receiving special education sesyi placement staffings and annual reviews wils@feeduled
within the school day insofar as staff and paremts mutually agreeable. Class coverage will bevigeal for those
teachers identified by State rules and regulatamnseeded for the annual revieRrior to the inclusion of a student with
an IEP in a regular education classroom, the dpeandfeds of the child and relevant information i discussed with
teachers (when identifiable and available) in wholssses the student will be included. Teacherseapected to be
knowledgeable abouncluded students’ needs and provide adaptationgeded.

At the start of each semester, department heausfmls will receive notification of those studsrit the 6-12
level who are being included. They will notify apbvide appropriate information to the teachers/lse classes such
students are being included. At the start of tieel year and/or at the first placement staffiegchers at the K-5 level
will receive natification of those students to meluded into their classes for specials.

Section 13

The Board will provide a nurse or health aide dach school during the regularly scheduled hourgipil
attendance.
Section 14

The school day for studentsll be as follows: High School — 7:20 a.m. to 2;8.m.; Middle School — 7:55 a.m.
to 2:50 p.m.; Elementary School — 9:00 a.m. to 3410.; Pre-K and Kindergarten — 9:00 a.m. to 11a36. and 1:10
p.m. to 3:40 p.m; and Extended Day Kindergarte® @&®n. to 2:40 p.m. The regularly scheduled daydachers in the
Extended Kindergarten Program will end ten (10)utes after the end of the regular afternoon kinaideq session.
Section 15

Staff members who forfeit their preparation/bréiake to accept an instructional assignment whicletndess
than daily will be paid at the rate of 20% of theér diem for each day of scheduled instructiog.{&300 per day = $60
per class).

Section 16

The work year shall consist of 182 days for empdoyttendance. One (1) staff development day véll b
scheduled within the final two (2) weeks of thestfiPre-K-5 grading period and one (1) staff develept day will be
scheduled within the final two (2) weeks of thes®t Pre-K-5 grading period.

The district reserves the right to add an additiaday for employee attendance. This additiomsl shall be
used for staff development and not as a studesnidance day. If established, the 183y shall be paid per diem.
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Section 17

New hires will be required to participate in thstdct orientation program. The program shall enteed twenty

(20) hours at a rate of pay to be determined byBtterd. Returning employees may work up to ninenfurs, with prior

approval from their supervisor, at a rate of pabdaletermined by the Board.

Section 18

Teachers will be paid at the rate of Forty Ced®) per minute for any translation services provigédch go

beyond those required for their primary assignment.

Section 19

Any teacher whose work day is adjusted (schededetler or later) from the normal teacher work adlf be

given advance notice and the opportunity to dedingh a schedule if a less senior, but qualifiegicher is available. No

work day schedule will be modified by more thantysi¢60) minutes unless approved by the AssociatiBefore any

modification of a schedule is made, potential modtfons will be discussed with the Associatiohit Is determined by

the Administration and the BEA that the work daydgposition is to be modified, the modified pasitiwill be posted in

the normal prescribed manner.

Section 20

On the normally scheduled early release daysstéifé day will end up to seventy (70) minutes aftex end of

the student day.
Section 21

The BEA and the Board recognize the need for\ahge of, some evening activities as extensiorth®fschool

experience. Staff will be expected to attend thenlmer of evening events at each level as follows:

Pre-K/Elementary -

Middle School -

High School —

Up to eight (8) (i.e. confares, music programs, PTO meetings, Science NigitkB
to-School Night, end of year programs, etc.), withur (4) evening parent/teacher
conferences and compensatory time awarded at thet@ne half day for each night of
conferences attended (2 evening conferences =aneampensatory time). No teacher
will be required to schedule more than sixteen (a&ent-teacher conferences in one (1)
conference day, and no more than eight (8) confexeim one-half (1/2) conference day.

Up to six (6) (parent/teachenfemences, Back-to-School Night" &rade Recognition)
with four (4) evening parent/teacher conferences @mpensatory time awarded at the
rate of one half day for each night of conferen@e® evening conferences = one day
compensatory time). If the middle schools followraditional conference schedule, no
teacher will be required to schedule more tharesixt(16) parent-teacher conferences in
one (1) conference day, and no more than eightc@ferences in one-half (1/2)
conference day.

Up to two (2) (Back-To-School, &afTeacher conferences), with one (1) day

compensatory time for each evening conferenceastkn



An additional evening meeting may be added ahtyle school level if agreed upon by a
committee composed of the Principal, one (1) AasisPrincipal, two (2) Department
Chairs, two (2) high school members from the BEAe&ixive Board, and three (3) high
school BEA representatives. The Superintenderit agipoint the administrators and
department chairs; the BEA President will appoist Executive Board members and

BEA high school representatives.

In making its decision(s), the committee will useansensus decisional model. In the
event the Committee cannot reach consensus, a lguseected mediator will be used
to assist the Committee in reaching consensus.

Teachers asked to attend more than the numbergofreel evening activities at each level will bedpat the rate of

Twenty-Five Dollars ($25.00) per hour. Elementarysic teachers will not need to attend the evepiagnt-teacher

conferences in lieu of directing evening musicalgoams.

Section 22
The BEA and the Board recognize that there wiltibees when parents/guardians may wish to spenel itinthe

classroom observing their child or the school paogr In an attempt to minimize disruption to thassfoom, and to

provide greater safety, any such visits shouldutest to the Board Policy and should include trecher being provided
advance notice of such visits.

Section 23— Occupational Therapists and Physical Therapists

1. Seniority list — by February 1 annually, the Bhdn consultation with the Association, will pighl a seniority
list which will be posted in each building. Eachmoyee shall have fourteen (14) calendar days#itar to file
written objections to his/her ranking.

2. Probationary period — probationary period fol @.T. will be four (4) years. During the yeanmseptwo and
three, the O.T./P.T. may be dismissed without calBgring year four an O.T./P.T. will not be dissgsl except
for cause.

Non-probationary — non-probationary O.T./PRalknot be disciplined or dismissed except fot paise.
Evaluation —the O.T./P.T. will be evaluatedtlo® same evaluation plan as other members of tigaipang unit.
Retirement — the Board will pick up and pay otithe O.T./P.T.’s earned compensation his/herrdmrtton to
the lllinois Municipal Retirement Fund (IMRF). Cwoibutions so picked up will be treated as employer
contributions in determining tax treatment underititernal revenue code.

6. All other provisions of this agreement will appbd the occupational and physical therapists.

Section 24

Non-tenured teachers will be entitled to fair tneamt with respect to a dismissal that is non-evalean nature. The

teacher will be advised, in writing, of any conddeemed subject to dismissal. No final action Wéltaken prior to a

fair investigation and until the teacher has hadpportunity to have a meeting with his/her summwito review all

allegations of inappropriate or improper behavibhe employee may be accompanied at such meetiag Byssociation
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representative. A teacher may appeal his/her dgahto the superintendent or designee and magdmerganied at such
meeting by an Association representative. If gscher is not satisfied with the decision of thpesintendent, he/she
may appeal the decision to the Board of Educatiod may be accompanied at such hearing by an Ad&uctia

representative. Dismissal of a probationary teaghder this section is not subject to the grieeamocedure.

Section 25

Response to Intervention (Rtl)
To the extent that Rtl exists in law and to theeakthat Rtl does not prohibit the following prawiss, the district agrees

to the following:

1. The implementation of Rtl shall follow the mates and timelines outlined by the lllinois Stata&l of Education.

2. The district and the BEA will collaborativelgeelop a Pre-K-12 oversight committee that willieey monitor, and
communicate Rtl implementation to all staff. Mem#hep will include members of the AdministrationER Board of
Directors and a representative group of certifiedf sAdditionally, this committee will evaluatedteffectiveness of the

Rtl staff development process.

3. Each building will establish a site Rtl commétfor the purpose of reviewing, monitoring and ocamicating the Rtl
implementation and will serve as liaison to therdisoversight committee. It is recognized tHat Rtl process begins at
the grade/team/department level for each buildivgn appropriate balance of membership will includeresentation

from a representative group of certified staff.

4. The district oversight committee will provididfication of roles and responsibilities for hiiilg site facilitators, and
certified instructional, related and supportivevemss teachers. Minutes will be distributed tostdff in a timely manner

following each committee meeting.

5. Collaboratively planned consistent and ongdiifigrentiated staff development (including the thalf days identified

in #6) will be provided at each level to suppod BRtl implementation process.

6. The district will provide two half days per yees part of the existing institute/in-service dégs the purpose of data
analysis, curriculum development, and developmentnstructional strategies as they relate to RitThis staff
development will be planned by the District Profesal Development Team in cooperation with the Btlersight

Committee.

7. Teacher Stipends will be provided for staff rbens assuming facilitative responsibilities coneddb the Rtl process

which are beyond the normal scope of his/her fegclassignment. These responsibilities may incladea
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collection/analysis for the building, record maivdace for the building, creating building reporetc. These
responsibilities will be non-evaluative of otheafstmembers. Stipend positions will be filled thgh the stipend
approval process. Administrative review of stipengill occur annually. Stipends may be eliminatédddeemed
unnecessary, with a concurrent elimination of resfalities. Stipends will be assigned to eaatelas follows: Pre-K —
1 stipend; K-5 — 1 stipend at each elementary mgldmiddle school — 2 stipends at each buildinghhschool — 4
stipends. Stipends will be appointed by the ppakiwith input from the BEA president.

8. The district agrees to provide District Flexy®mllars to staff for related Rtl research and elepment activities

which meet the district criteria for Flex Pay.

ARTICLE IV
Teaching Conditions — Pre-K

Section 1

The regularly scheduled day for Pre-K certifiedffsmembers will be ten (10) minutes before thetsté the
student day and ten (10) minutes after the student Additional regularly scheduled meetings rdaqgi staff
attendance, insofar as possible, will be schedalddn the school day. Psychologists’ work dayd i the same as that
of teachers. On Fridays and days before holidagsPre-K staff day will end immediately after #tlese of the student
day and the students have been placed in theisbuse
Section 2

Each Pre-K teacher will have the equivalent pesknaf fifty (50) minutes per day, but not less thaenty-five
(25) minutes per day for preparation/break timdwesiee of lunch, travel time, and time before aftdraschool.
Section 3

Each teacher in Pre-K will have a duty-free lupehiod scheduled between 10:45 a.m. and 1:30 p.m.
Section 4

A teacher will not be required to schedule moentfour (4) home visits in one (1) day or two (Bpte visits in
a half day.
Section 5

Prior to the end of the school year, each Pred€her will be given the opportunity to submit resions for
instructional materials and supplies for the follogvschool year.
Section 6

In Pre-K each special education classroom teagliidoe given the equivalent of two (2) days pehaaol year for
released time from classroom duties to be usestéffings, parent contact, individualized educatigrianning and other
work necessary to the special education classroom.
Section 7

When developing the assignments of the speciatadiun service staff, the principal will seek ingutm the

staff regarding student contacts, evaluations bedhpy time prior to finalizing the schedules.
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Section 8

The Board shall continue to provide two (2) haiyg (one half day from each of the staff develogndarys) as
records half days for Pre-K teachers. If additiorem-student days are added to the calendar, axdditional day will be
divided so that one-half (1/2) of each day is assigas records time.

ARTICLE V
Teaching Conditions — K-5

Section 1

The regularly scheduled teacher day will be td)) (hinutes before the start of the pupil day amd(1€) minutes
after the end of the pupil day; additional regylaatheduled meetings requiring staff attendansafar as possible, will
be scheduled within the school day. Psychologistsk days will be the same as that of teachems.Ffidays and days
before holidays, the teacher day will end immedijaaifter the close of the pupil day. Any complaimat there has been a
violation of this provision will be processed orlyrough Article XVI of this Agreement. Difficulteein the time of
required meetings will be brought to Labor Managetne

Students will be allowed to enter their classro@in8:55 a.m. in order for students to be readyrfsiruction at
9:00 a.m. Each school’s Building Council will amly assess the progress of implementation of éRkfgectation and
address any problems or concerns which may atseles remaining unresolved by the relevant Bugldiouncil will be
referred to the District Labor Management Commiftaeresolution.
Section 2

The BEA will encourage its membership to coopefally with the administration to participate inetttontrol of
student behavior during teachers’ presence in gmed building. Teachers will not be required to any of the
following as an assigned duty, but the partiesgatze that all teachers are responsible at allgifoethe maintenance of
discipline and order on the school premises anbaim presence at school events:

a. Take or sell tickets at school events;

b. Supervise school events;

c. Chaperone dances or other school events;

d. Supervise lunchrooms;

e. Bus duty.
Section 3

Each K-5 teacher will have the equivalent per wegfifty (50) minutes per day, but not less thaemty-five
(25) minutes per day for preparation/break timdwestee of lunch, travel time, and time before aftéraschool. Eack-
5 teacher may use for preparation/break time aiketiduring which pupils are receiving instructionfr teaching
specialists, except the classroom teachers wilebponsible for escorting pupils to and from the#rching specialists.
Section 4

Each teacher in K-5 will have a duty-free lunchiget scheduled between 10:45 a.m. and 1:30 p.m.
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Section 5

Insofar as possible, K-5 teaching specialist salesdwill be equitable in terms of pupil contadesaching time,
and preparation/break time. Teaching specialigtshave the average equivalent per week of fii@X minutes per day
for preparation/break time, exclusive of travel @inte before and after school. In calculation afgaration/break time,
no schedule block of less than ten (10) minutekheilused.

Full-time, K-5 teaching specialists assigned ingional time exceeding 1470 minutes will be paigrarated
portion of their regular salary for such excessutés. Part-time K-5 teaching specialists’ salaity e determined by
the ratio of their assigned instruction and tratiele to 1470 minutes. If a K-5 teaching specialsstassigned an
instructional period with two (2) classes, tweniyef(25) minutes will be added to his/her assigmstructional time for
these purposes.

Section 6

Insofar as possible, given scheduling necessatnelsthe need to maintain reasonable efficiencypefation, the
administration will make every reasonable effort gmvide K-5 teachers a break period of reasonahletion
(approximately fifteen minutes) in both the morniugd afternoon without significantly altering theegent program of
classroom assistant deployment and utilizationis Time is not to be granted in addition to anyeotperiod of released
time out of the classroom in any given half-day.

Section 7

Prior to the end of the school year, each K-5Hhenavill be given the opportunity to submit reqtiesis for
instructional materials and supplies for the follogvschool year.
Section 8

In K-5 each special education classroom teachirb@igiven the equivalent of one (1) day each stenefor
released time from classroom duties to be usestffings, parent contact, individualized educatigrianning and other
work necessary to the special education classroom.

Section 9

Art, vocal music and physical education teachemnpleyed before the 1991-92 school year hereaftémat be
assigned to more than two (2) buildings.
Section 10

The Board shall continue to provide two (2) hdlf2) days (one half day from each of the staff tgwment
days) as records half-days for K-5 teachers. diitamhal non-student days are added to the calerdah additional day

will be divided so that one-half (1/2) of each dapssigned as records time.

ARTICLE VI
Teaching Conditions — Middle Schools

Section 1
The regularly scheduled teacher day will be td)) (finutes before the start of the pupil day amd {6) minutes

after the end of the pupil day; additional regylaatheduled meetings requiring staff attendansmfar as possible, will
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be scheduled within the school day. Psychologigtsk days will be the same as that of teachems.Ffidays and days
before holidays, the teacher day will end immedijaaifter the close of the pupil day. Any compldimat there has been a
violation of this provision will be processed orlyrough Article XVI of this Agreement. Difficulteein the time of
required meetings will be brought to Labor Managetne
Section 2

The BEA will encourage its membership to coopefallg with the administration to participate inetttontrol of
student behavior during teachers’ presence in theda building. Teachers will not be required to dny of the
following as an assigned duty, but the partiesgatze that all teachers are responsible at allgifoethe maintenance of
discipline and order on the school premises anbaim presence at school events:

a. Take or sell tickets at school events;

b. Supervise school events;

c. Chaperone dances or other school events;

d. Supervise lunchrooms;

e. Busduty.
Section 3

Each teacher assigned to the Middle School wi¥ehat least one (1) preparation period equivalerda tlass
period each day.
Section 4

Each teacher at the middle schools will have g-ttee lunch period. Insofar as possible, thedkbeischeduled
between 10:40 a.m. and 1:10 p.m. However, no tgagtl be scheduled for a lunch period that begiadier than 10:30
a.m. or ends later than 1:40 p.m.
Section 5

The BEA and the Board of Education view parentfeances to be an integral part of the school éxpee.
The practice of evening conferences will be comthias an accommodation to working parents in thenanity.
Teachers will receive equivalent compensation fioneach half (1/2) day of evening conferences.
Section 6

After consultation with the Building Council ana&@m Council, the principal will develop the mastehedule
for the subsequent school year.
Section 7

Insofar as possible, Middle School teachers vall Ine assigned to more than three (3) consecutsteuctional
periods in any school day.
Section 8

Each special classroom teacher will be given thevalent of one (1) day each semester for reletiseslfrom
classroom duties to be used for staffing, parentast, individualized educational planning and otlverk necessary to

the special education classroom.
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Section 9

All full-time middle school teachers will be assegl five (5) instructional periods and one (1) adky class.
Physical education teachers may be assigned sirg@lctional periods, but no advisory class. tfare middle school
teachers may be assigned an advisory class commaémstith their part-time status (e.g. A .2 FTE rb@yassigned one
(1) advisory class per week).
Section 10

Art, vocal music and physical education teachemnpleyed before the 1991-92 school year hereaftémat be
assigned to more than two (2) buildings. Any teadmssigned to two (2) or more buildings in oneday will not be
given an advisory class to compensate for theretréme.
Section 11

The position of team leader in the Middle Schauils be posted. The primary purpose of the teaadés is to
facilitate communication among the team members,téam council and the administration. Each teaag have a
leader who is selected by the principal after ctiagan with the team. The administration will @acage the rotation of
the team leaders’ position through the team eweoy(2) or three (3) years as interest arises.
Section 12

There may be up to three (3) Advisory Coordinattesignated for each Middle School building. Anvisdry
Coordinator will act as a resource person to supihar Advisory Program by working with grade leveams to plan
Advisory activities. Coordinators will be chosenthe principal after consultation with the graded! Advisors.
Section 13

A goal of the Advisory Program is to have a maximof fifteen (15) students per Advisory class. The

Administration will make every reasonable efforlitoit advisory classes to fifteen (15) students.

ARTICLE VII
Teaching Conditions — High School

Section 1

The teacher work day will consist of eight (8)t§enine (49) minute periods and ten minutes pricthie teacher’'s
first regularly scheduled assignment; additionajutarly scheduled meetings requiring staff attewdarinsofar as
possible, will be scheduled within the school ddjfficulties in the time of required meetings wile brought to Labor
Management. Psychologists’ work days will be thme as that of teachers. As a maximum, a teadlidrave no more
than five (5) teaching assignments and one (L)tiaddi period of student and/or building supervisitaily, with the
exception of traveling teachers, full-time driveeslucation teachers, advisor coordinators and alpeducation teachers,
without a planning and an open period. Such sugiervincludes corridors, study halls, resourcetees) open labs,
Advisory Program responsibilities and lunchroonihe BEA will waive the five (5) class provision ftgachers in the
Driver’s Education Department. However, no drigegducation instructor will be assigned more thar(& classes in
substitution for the supervisory assignment asigealin this Section. Every teacher will have &agiivalent of one (1)
period of preparation time daily.
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Volunteers will be sought first for the staffinfmositions in the lunchroom during lunch periodsieh are to be
covered by teachers during their seventh periodachiers may so relinquish their seventh periodgpagion time for
supervisory purposes in the lunchroom. In the egeafficient seventh period volunteers should metfdrthcoming to
staff lunch supervision positions, volunteers Wil sought for the staffing of such positions bychkesis as their sixth
period student and/or building supervision assignmén the event sufficient volunteers are stilt forthcoming teachers
will be assigned such duty on a rotational basisetgerformed as their sixth period student anblididing supervision
assignment. Teachers performing lunch supervisiomither a voluntary or assigned basis will bed paiaccordance
with Article XVIII, Section 3.

Teachers to be accepted as volunteers or othemtieed for any student and/or building superwso
assignment must be acceptable to the administratiagerms of the needs and requirements of any sgsignment.
Judgment under this paragraph will not be madaiarhitrary or capricious manner.

Section 2

Advisory Program. The purpose of this program ipriavide freshmen students with an adult in thé lsighool to whom

they can turn for advice and to provide more irdlinglized services to students. The High School #atvi Program,

which was piloted for the 2003-2004 school yeall, lwg implemented as follows:

A. Membership

1. Teachers have the opportunity to volunteer toabeadvisor to freshmen students in lieu of a sphiod
assignment. Teachers who are not advisors withdsigned to study hall, hall supervision, resowester or
open lab.

2. Teachers who opt to be advisors will have a-fhaty lunch during the regular lunch periods, cotlseperiods
four (4) through seven (7). Any teacher with oahe (1) free period during the lunch periods maiveis or
her duty-free lunch in order to be an advisor.

3. There will be an Advisor Coordinator and a MerRoogram Coordinator to facilitate the advisoryl attivity
programs. These positions are listed on the Dtsitipend Report.

B. Session Freqguency/Activities

The Advisory Program will meet as follows:
Freshmen Freshmen advisory will meet for one (1) day dgrihe week prior to the start of the school year.
Freshmen advisory will meet daily for twenty (20notes during the students’ lunch period in thstfguarter;
three (3) days a week in the second quarter; twddgs a week in thé*xjuarter; and one (1) day per week in the
4™ quarter. Advisors will have an opportunity toesgltwo (2) mentors to assist them with their shisle
Advisors will be provided a handbook of activitiescluding study skills, developed by an Activitydisory
Committee composed of the two (2) coordinatorsAasociate Principal and one (1) freshmen represeata
advisor.

Sophomores, Juniors and Seniors  Sophomore, junior and senior students will pgréte in class advisories

covering guidance related information and suchraticévities as determined by an Activity Steerldgmmittee

composed of sophomore, junior and senior class sgpen an Associate Principal, the College Counsglor
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guidance personnel and the Activity Program Coa@ttin The actual number and times of these mewetiil)
be determined by the Activity-Advisory committeamqmosed of the two (2) coordinators, an Associateciral,
and one (1) sophomore, junior or senior class spons

Emergency/Special Meetings In the event of an emergency or special situati@at would affect the whole

school, additional advisory-activity meetings may dcheduled. Additional meetings may be schedioiled
committee including the two (2) coordinators, arsd@ate Principal and one (1) freshmen represestativisor.

Building Supervisors The responsibility for building supervision isasbd between BEA representatives and

the Supervisory Team. Staff members recognize teeponsibility to maintain order in the high sehoDuring

the times of special need, such as the first wésklwol or periods of student unrest, teachers Ineaequired to

supervise the halls. The need for such requiresngititbe determined by the Administrative Team.
Section 3

The BEA recognizes and is fully cognizant of theed of the District for more supervisory assignment
(lunchroom and corridor supervision, etc.) to baffet by fully certificated teachers, exercisingithvital image of
authority and respect in this crucial role. Towtrd end, the BEA and all its officers and repn¢égves agree to assist
and cooperate with the Board and administrationevery possible way in staffing these important supery
assignments with regular classroom teachers.

The BEA will encourage its membership to coopefally with the administration to participate inettcontrol
and conduct of student behavior during teachemrepiasin the school building.

Teachers will not be required to do any of thdofging as an assigned duty, but the parties reeegttiat all
teachers are responsible at all times for the maamce of discipline and order on the school presnand in their
presence at school events:

a. Take or sell tickets at school events;

b. Supervise school events;

c. Chaperone dances or other school events;

d. Patrol washrooms or parking lots.

Section 4

Staff meetings, insofar as possible, will be scied within the school day. The lunch period fibteachers will
be scheduled™period through 7 period. Teachers may leave the building durirgltimch period at their option.
Section 5

No teacher will have more than three consecugeeltiing assignments and no teacher will have nhane four
(4) consecutive periods of teaching class, resotgnger or open lab assignments.

Section 6
Office hour periods will be scheduled in a reagbpnguiet and private area to the extent possible.
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Section 7

The maximum number of pupil-teacher contacts perfdr any teacher, exclusive of music, physicaloadion,
and driver’s education, is one hundred fifty (156)owever, this provision will not operate to exaduany experimental
education arrangements (e.g. large group instmuctiexible modular scheduling. Etc.).
Section 8

Where the nature of the subject is such that ek that area (e.g., grading, preparation) &hsas to create an
inequitable load, the principal will give considiéoa to a reduction of the involved teacher’s teaghupil load.
Section 9
Any teacher assigned to two (2) or more buildingsne (1) day will not be given a sixth assignnmentompensate for
his/her travel time.
Section 10

Special Education program managers at the higbasaliho teach less than four (4) instructional steswill
have no more than twenty-eight (28) on their progtest. Those who teach four (4) or more instroetil classes will
have no more than twenty-five (25) students onrtipeogram list. Special Education teachers of liomwidence

population will be exempt from these limits.

ARTICLE VIII
Reduction in Force

Section 1

No non-tenured teacher will be hired for, or ne¢al in, a certified position for which a qualifiszhured teacher
is available and who might otherwise be dismissé&ar the purposes of this article, “qualified” dhia¢ defined as
meeting all statutory and regulatory prerequisite$iold a teaching position in a particular subjatcthe time of the
reduction in force. It is the responsibility ofckateacher to provide the Superintendent or desigwith verification of
the areas in which he/she is qualified to teach.
Section 2

The first criterion for a reduction in force retsud from a decrease in the number of tenured &acbmployed
will be seniority of the tenured teachers qualifiechold the position(s) affected by the reductidrenured teachers with
the least seniority will be dismissed first.
Section 3

In the event the Board determines that a redudtidorce is necessary, written notice shall besgito tenured
teachers at least sixty (60) calendar days befaremnd of the school term.
Section 4

Seniority will be defined as years of continuoasvie in the District. Years of service will continue to accrue
during paid leave and military service that occafter employment in the District. With the exceptiof the

aforementioned military service, non-paid leavel wibt be included in the years of service counteddétermining
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seniority. Years of service as a part-time teaghibibe counted in tenths whether such servidelistime for part of the
school year or part-time for all of the school yearany combination thereof.
Section 5.

If administrative and/or non-bargaining unit pisdmnal positions are eliminated because of a texuin force,
administrative and/or non-bargaining unit profesalopersonnel will be assigned by the Superintentiemm certified
position for which they are qualified and in whittey previously had a minimum of two (2) years'dgiag experience.
After such assignment, and if the administratodsition is eliminated, the administrator will @aced on the seniority
list and then subject to the same reduction ingq@rovisions of this Article as apply to other tears.

Section 6

The decision to release one or more teachers dndhimn same seniority will be determined by a mettotle
agreed upon by the Board and the BEA.
Section?.

If the Board has any vacancies for the followingaol year or within two (2) calendar years frora tieginning
thereof, the vacant positions will be offeredite qualified teacher on the recall list with thest seniority. Recall will
be in order of seniority provided the teacher ialdjed for the available position. It is the resgibility of each teacher
to provide the Superintendent or designee withfication of all areas in which he/she is qualifiedacancies include
full-time teaching positions and full-year part-éneeaching assignments, but do not include sulestiasitions or less
than full-year positions becoming available dudetives, whether paid or unpaid. A teacher wilhbéfied of recall by
telephone, if possible, to be reconfirmed by wnittetice through registered mail, return receipjuested, from the
Office of Human Resources to the teacher's addvedile in the Office of Human Resources. It is tidigation of the
teachers affected by reduction in force to mainsagurrent address and phone number at the Offieliman Resources
of the District. A teacher’s failure to respondhim seven (7) calendar days after delivery ofBbard recall notification
will result in termination of the teacher’s right iecall. Following such non-acceptance or re@ttithe position will
then be offered to the next qualified teacher anrdcall list. During the period of time a teaclsesubject to recall, the
teacher may purchase at the teacher’'s own expkaseddical and accident insurance and life inseravailable under
the District’s policy.

A teacher who accepts an offer of recall will neteenured status and all accumulated senioritgepithat no

additional seniority shall accrue during the pembddayoff.

ARTICLE IX
Supervisory Process

Supervisory Process (Supervision, Evaluation aednination Procedures): The supervisory procedisbei
implemented as developed. Prior to the start ef2006-2007 school year, training in the superyisord mentoring
process will be provided for all district supervisofollowing collaboration/consultation with thesgociation. At the

conclusion of the 2006-2007 school year, the pmagdl be finalized following mutual discussionsdamny final
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modifications agreed to by both parties. If thegaiss can not be mutually approved, revised larguélgbe negotiated
and attached to the contract as an appendix.
NOTE: In Article IX, the use of the term supervigefers to the persons responsible for the supmwvigrocess. The
supervisor may be the department head, assistemtiate principal, principal, or district-level athistrator.
Section 1

The procedures for the supervisory process araindented in The Supervisory Process Handbook. An
abbreviated version appears in The Staff HandbaokNiew Teachers and The Staff Development Handbodke
administration and the BEA may review the procesldioe the supervisory process annually.
Section 2

The supervisor, designated by the Superintenderdharge of teacher supervision, will be respdesibr the
administration of the supervisory process, whidiudes the supervision and evaluation phases.
Section 3

All formal observations of the teaching and leagnperformance of a teacher will be conducted gpant with
the full knowledge of the teacher. The designategervisor will orient all teachers under his/hepeyvision to the
supervisory process and tools/instruments duriegfitist six weeks of their employment, and advise teachers as to
who will observe and evaluate their performance fddémal observation of teaching and learning pengince will take
place until such orientation has been completed.
Section 4

In the event the teacher desires, the teacherprepare a written supplement to the observatiohand have
same attached to the observation tool to be plactu teacher’'s Central Office personnel file.
Section 5

All information concerning the performance of adker in the teacher’'s assigned duties which igostit in a
written document by the teacher’s supervisor fatusion in his/her personnel file will be datedyr&@d and forwarded to
the District office within fifteen (15) days of theriting of the document.
Section 6

The summative evaluation will contain no informatinot previously made known to the teacher savevents
which transpired between the last formal obsermatd teaching and learning performance and theenemgl of the
summative evaluation.
Section 7

The supervisor will make written suggestions faprovement of teachers receiving an unsatisfacttigg and
will state specifically, if possible and appropeigivhat behaviors need to be corrected.
Section 8

When an evaluation of a tenured teacher is ativegavaluation of serious enough nature in thevvd the
administration possible to warrant non-renewal afitcact, the appropriate supervisor will have afemnce with the

employee prior to the issuance of a written notiteéermination. If requested by the employee, aABEpresentative
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may be present at the conference. Copies of aff@bard notices of remediation will be sent to Bresident of the
BEA.
Section 9
Every tenured teacher will participate in the eatibn phase at least once every two (2) years.
Section 10

Tenured teachers’ dismissals will be handled thinailhe applicable State statutory provisions.

ARTICLE X
Academic Freedom

Section 1

Teachers will have academic freedom in the Disstricto guarantee this protection, the Board, adstiaiion and
the BEA acknowledge their separate responsibilities
Section 2

Through the adoption of policies, the Board musiate an atmosphere in which students are freeaim land
teachers are free to teach. In particular, therdagrees that it has a responsibility within tbkea®l to take reasonable
measure to protect teachers, the educational oaed students from disruption by any individuag@ups. The Board
also agrees that decision-making in the schooisisfto be responsive to the needs of all thdestts of the District, must
be removed from biased political constraints. Bward further agrees that the professional staitjuding the
administration, by reason of its training and elg®e, has the right and responsibility to play ajanrole in the
establishment of curriculum and in the selectiorhef instructional materials supportive thereohject to the Board’s
final legal responsibility in these matters.
Section 3

The administration agrees to develop through thigok Management Committee procedures supportiBoafd
policy. In particular, the administration will delep procedures for the establishment of currictie, adoption of
methodology, the disposition of complaints, andrf@ner of communication between the community taedeaching
staff.
Section 4

The BEA agrees that only the highest standardscbblarship and methodology are appropriate aseguiial
establishing what will be included in the curriauluhow it will be taught and what materials will bged. The BEA also
agrees that teachers will present facts of conteiaieissues in a scholarly and objective manfidre BEA further agrees
that it is inappropriate for any teacher to usedlassroom as a forum for the promulgation of partship, whether it is
political, moral, religious, social or economic.
Section 5

Whenever a teacher expresses the teacher’s ownoviea subject under discussion, it will be madmacto the

students that the teacher is expressing only teh&s’s own opinion.
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Section 6
Whenever it is alleged that a teacher has abusedetacher’'s right to academic freedom, the Boan the
administration will notify both the BEA and the tder, and inform them of the specific charges nealsly in advance of

any hearing or other action taken.

ARTICLE XI
Building Councils

Section 1

Each building will have a Building Council. Pre-Elementary Schools and Middle Schools Buildingi@ol
will be composed of the building principal, one (&acher representative for every twelve (12) teeclor the major
portion thereof, and the BEA building represen&y. The High School Building Council will be cposed of the
building principal, two (2) assistant principal$ieo(1) department chairman, two (2) BEA buildingresentatives and
two (2) teachers.

Each Building Council will meet as necessary tdgtand discuss subjects of concern to the Buildogncil
members and to study and discuss subjects assigniedy the Labor-Management Committee. The ageiotd each

Building Council meeting will be prepared by the BBuilding representative(s) in cooperation witk firincipal.

ARTICLE XII
Promotional Positions

Section 1

All promotional positions, except the position Stiperintendent, will be filled pursuant to the daling

procedures:

a. Such vacancies will be adequately publicizedich will mean, as a minimum, that a notice wi# b
posted on the District's web site (wwwarrington220.org) and via the e-mail system to all certified staff
clearly setting forth a description of, and the ldeations for, the position and including the s and
salary. During summer vacation, notices will b&tribbuted by mail to teachers requesting them.

b. Such notices will be posted as far in advaae@ossible, ordinarily at least thirty (30) dagsdoe the
final date, when applications must be submittediantb event less than two (2) weeks before saté d
unless emergency conditions preclude such notitcehe event of an emergency, two (2) days’ natice
the President of the BEA will be sufficient.

C. Teachers who desire to apply for such vacanwi@dl submit their applications in writing to the
Superintendent or the Superintendent’s authorigedtawithin the time limit specified in the notice.

d. Such vacancies will be filled on the basigjoélifications for the vacant post; provided, hoarcwthat

where two (2) or more applicants are equally gigalifseniority in the District will control; and gvided
further that the Board’'s determination with respectjualifications will not be subject to the grence

procedure.
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e. Teachers who submit applications will be gntad an interview if they meet the requirements fo
certification and the criteria for the vacant piosit as established by the Board. Prior to written
notification of the Superintendent’s dispositiontioé application, the applicant will be informedsaid
disposition in a conference with the Superintendéntequested by the teacher and if the teacher is
available.

f. Promotional positions are defined as followBpsitions paying a salary differential, in additito the
basic salary schedule exclusive of extra-duty pag/or positions on the administrative-supervidewgl
requiring a teaching certificate.

g. All appointments to the aforesaid vacancias gpenings will benon-discriminatory in accordance with

federal, state and local laws.

ARTICLE XllI
BEA Rights

Section 1

It is understood and agreed that every effort bélimade by the parties to conduct negotiationgf@ndiscussion
of grievances outside the regularly scheduled dctiap. However, should it ever become necessarya fteacher to
participate during working hours in mutually schieduconferences, meetings or negotiations, thehexawill suffer no
loss of pay or time allotted for sickness or peaddeave. BEA grievance representatives will bée ab conduct
grievance investigations during the regularly scied school day so long as such investigationsadanterfere with the
regularly scheduled duties.

The President of the BEA will have a .6 releasgtio conduct BEA business and the BEA will reinsieuthe
District at a rate of 11.5% of the top cell of dadary schedule for this release time.

In the event that the BEA desires to send reptatieas to local, state or national conferencesmrother
business pertinent to the BEA, these representatiii be excused without loss of salary for anragate number of
days not to exceed twenty-five (25) during eachostlyear; provided that the frequency of excusexvde does not
impair the quality of classroom instruction andttaawritten request for leave has been submittetiéoSuperintendent
for his/her approval; and provided further that B&A will reimburse the District for the cost ofyasubstitution required
by such absences.

A teacher elected to serve as an officer in th% o NEA will be entitled a leave for such purpaséghe need
and number of days will be identified by the BEAdasubmitted to the Superintendent for his/her neva@d approval.
The IEA-NEA will reimburse the District for the dosf any necessary substitute for those classégnasisto the elected
officer.

Section 2

The BEA will have the right to post official notis in each department office and faculty loungeleast one (1)

bulletin board will be provided in each school Hirij for the purpose of posting official announceiseof the BEA.

The BEA will have the right to use the District'saiinservice and teacher mail boxes for a reasonadllene of official
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BEA communications to teachers. Any material posie mailed by the BEA will be signed by an authed BEA
representative.

The BEA and its representatives will have the trigh use school buildings for general meetingsratie
regularly scheduled student day, provided that whkpeacial custodial service is required, the Boamy rmake a
reasonable charge therefore.

Section 3

Duly authorized representatives of the BEA willvéahe right to meet and transact official BEA Imesis on
school property at all reasonable times, provided this will not interfere with or interrupt noriréchool operations or
the regularly scheduled duties of any teacher.

The BEA will have the right to use school facdgiand equipment with the permission of the Sumdent,
which permission will not be unreasonably withheld.

Section 4

The proceeds from all vending machines instalfeteacher’s lounges and lunchroom areas will bairret by
each building and used as designed by each Buidoumcil.
Section 5

The BEA will be furnished on request all regulaalyd routinely prepared information concerning fihancial
condition of the District, including the annualdimcial statement, adopted budget, Board minutesBaadd agendas. In
addition, the Board and the administration will graeasonable requests for any other readily dvailand pertinent
information which may be relevant to the negotiadiaand the administration of the Agreement. Ngthierein will
require the central administration staff to reskaned assemble information.

Section 6

Each teacher will, as a condition of employmentpo before thirty (30) days from the date efmployment join
the BEA or pay a fair share fee to the BEA equinate the amount of dues uniformly required of mensbof the BEA,
including local, state and national dues. In then¢ such a teacher does not pay the fair shardifeetly to the BEA by
a certain date established by the BEA, the Boait deiduct the fair share fee from the salary oft ttemcher. A
bargaining unit member objecting to fair share pagta based on bona fide religious beliefs whictiio payment of
fair share fees may make arrangements to pay aa equount to a non-religious charitable organizatgreed upon
between the objecting teacher and the BEA. The BEA will advise all teachers of the rebate pracesl established by
the BEA/IEA/NEA.

The BEA also agrees to comply with the lllinoishba Relations Board’s rules concerning fair shayeements.
In the event of any legal action against the Bdanmlight in a court or before an administrative agelmecause of its
compliance with this Section, the BEA agrees tceddfsuch action, at its own expense and througbwts counsel,
provided the Board gives immediate notice of suztiorm in writing to the BEA, permits the BEA intemtion as a party
if it so desires, and gives full and complete caapen to the BEA and its counsel in securing aidng evidence,
obtaining witnesses and making relevant informa#eailable at both trial and all appellate level$ie BEA agrees that

in any action so defended, it will indemnify andichdvarmless the Board from any liability for damagend costs
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imposed by a final judgment of a court or admimiste agency as a direct consequence of the Boaod'pliance with
this Section. It is expressly understood that shige-harmless provision will not apply to anylademand, suit or other
form of liability which may arise as a result ofyatype of willful misconduct by the Board or the &d’s imperfect
execution of the obligations imposed upon it bg tBéction.

Section 7

Salary deductions for BEA dues will be made onfiiteenth and last days of each month. The Bedhdnot be
required to honor any month’s authorizations faluwiions that are delivered to the Business Offiber than the first of
the month prior to the distribution of the payrfoim which the deductions are to be made.

No later than September"30f each year, the Board will provide the BEA witHist of those employees who
have voluntarily authorized the Board to deductsdioe the BEA. The Board will notify the BEA monghbf any changes
in said list. Any teacher desiring to have the f8lodiscontinue deductions the teacher has prewicusghorized must
notify the Board and the BEA in writing by Septemt&" of any year.

If a teacher resigns from the employment of thstiit prior to termination of the effective period the then
current authorization, the Business Office will dedthe unpaid portion of such authorization frdm teacher’s final
paycheck.

Section 8

Staff participation in the decision-making procegshe District shall be encouraged. The Supenidént is

authorized to establish committees to facilitais #s he/she deems appropriate. BEA representatibbe requested to

serve on all District Committees. The BEA Prestdeiti be notified in writing when committees arerfed.

ARTICLE XIV
Individual Personnel Folders

Section 1

Only one official, Central Office personnel fileagnbe maintained. All materials placed in the besis official
Central Office personnel file will be available ttee teacher at the teacher’s request for inspeotiocept formaterials
exempt from disclosure under the lllinois PersoriRetords Act.
Section 2

Material which is derogatory to a teacher’'s condsaervice, character or personality will not bagald in the
teacher’s Central Office personnel file unlesstéscher has had an opportunity to read the matefiak teacher will
acknowledge that the teacher has read such malgriaffixing the teacher’s signature on the acualy to be filed.
Such signature does not necessarily indicate agneiewith the content of such material. The teaetiktthave the right

to answer any material filed, and the teacher’'svansvill be submitted to the principal and attachethe file copy.
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ARTICLE XV
Non-Discrimination Clause

Teachers will be entitled to full rights of citizehip, and no religious or political activities ary teacher, or the
lack of, will be grounds for any discipline or digaination with respect to the professional empleytof such teacher,
provided such religious and political activitieg aonducted after the teacher’s established dutyshand provided such
activities do not result in a criminal convictioihe private and personal life of any teacher iswithin the appropriate
concern or attention of the Board, unless such @adearly deleterious impact on the discharge ef tdacher's

professional duties for the district.

ARTICLE XVI
Grievance Procedure

Section 1

A grievance is any claim by the BEA or a teacheat tthere has been a violation, misinterpretation o
misapplication of the terms of this Agreement.
Section 2

All time limits herein will consist of school daysxcept that when a grievance is submitted orfter dune 1,
time limits will consist of all week days so thaetmatter may be resolved before the close of¢heas year or as soon
as possible thereafter. Time limits may be extdratdy with the written consent of the adminiswatand the BEA.
Section 3

The Grievance Procedure will be as follows:

Step 1 An employee and the employee’s principal or imiatd supervisor should first attempt to resolve a
grievance problem through free and informal commatnons. When requested by either party, the BEA
representative may intervene to assist in thislwéeo. Should such informal processes fail tasfathe
supervisor and/or teacher, then a grievance maydimssed as follows:

Step 2 If the grievance is not resolved in the initiaéeting, the employee must present the grievaneeiting
within fifteen (15) days after the occurrence o thvent giving rise to the grievance. This written
grievance is to be presented to the principal whicawange a meeting within ten (10) days. TheABE
representative, the principal and the grievant bédllipresent for the meeting. The principal withyde
the grievant with a written answer on the grievawithin ten (10) days. Such answer will include th
reasons on which such answer was based.

Step 3 In the event a grievance has not been satisfyctesolved at Level Two, the aggrieved will filecopy
of the grievance with the Superintendent withiref(s) days of the principal’s written decision. tkivi
ten (10) days after such written grievance is filde aggrieved, the BEA representative, the ppadci
and the Superintendent or the Superintendent'sgadesj will meet to resolve the grievance. The
Superintendent, or the Superintendent’'s designékefile an answer within ten (10) days of the thir

level grievance meeting and communicate it in wgtio the teacher and the principal.
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Section 4

If either party is not satisfied with the dispasit of the grievance at Step 3, or the Step 3 fimés expire
without action, then either the BEA or the Boardynsabmit the grievance to final and binding arbitna. If neither
party files a demand for arbitration within thirt80) days of the date for the Step 3 reply, thendtievance will be
deemed withdrawn.
Section 5

In his/her opinion the arbitrator will not amenahodify, nullify, ignore or add to the provisions difis
Agreement. The arbitrator’s authority will be stly limited to deciding only the issue(s) preseinte the arbitrator in
writing by the Board and the BEA. However, it isiturally agreed that the arbitrator is empowerethtdude in the
arbitrator’'s award such financial reimbursementh@sarbitrator judges to be proper. Each party wahr the full costs
for its side of the arbitration, and will pay onaHh(1/2) the cost of the arbitrator.
Section 6

Provided both parties agree, Steps 1 and/or hefGrievance Procedure may be bypassed and thewgce
brought directly to the next step.
Section 7

No disposition of any grievance will be in confligith any of the terms or conditions of this Agment.

ARTICLE XVII
Complaint Processing Procedure

Section 1
With regard to any alleged violation, misinterpi&in, or misapplication of, or claimed inequitaibteatment
with respect to any policy or procedure affectimy avorking condition(s) of a teacher which cannppr@priately be
filed as a grievance under this Agreement, the @aad the administration agree to recognize a pieefor processing
such complaint precisely equivalent to the firse#éh(3) steps of the Grievance Procedure in Aralé
Section 2
In addition, the below enumerated step will berapee: If the complainant is not satisfied wittetdisposition
of the complaint at Step 3, or the Step 3 timetliempires without action, then, within ten (10) sohdays thereafter, the
complainant, through the BEA, may submit the commpl Step 4.
Step 4 The Board will consider the complaint at the nedular Board meeting, so long as it was fileteast
seven (7) days prior to the meeting. The Board hale ten (10) days in which to provide its writte
decision, including the reason upon which the deweiss based, “said letter to be presented to the

complainant”.
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ARTICLE XVIII
Compensation for Certified Personnel

Section 1
The salary schedules for the 2009-2010 school @8410-2011 school year; and 2011-2012 school wéhbe:
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2009-2010 SALARY SCHEDULE

STEP BAOO MAOO MA30 MA45

0 1 43,892.00 46,964.00 47,623.00 48,281.0
1 2 44,989.00 48,232.00 49,052.00 50,164.0
2 3 46,159.00 49,583.00 50,572.00 52,136.0
3 4 47,405.00 51,021.00 52,190.00 54,200.0
4 5 48,733.00 52,552.00 53,913.00 56,363.0
5 6 50,146.00 54,181.00 55,746.00 58,629.0
6 7 51,650.00 55,914.00 57,697.00 61,003.0
7 8 53,251.00 57,760.00 59,774.00 63,492.0
8 9 54,955.00 59,723.00 61,986.00 66,101.0
9 10 61,814.00 64,341.00 68,838.00
10 11 64,039.00 66,850.00 71,709.00
11 12 66,408.00 69,524.00 74,720.00
12 13 68,932.00 72,375.00 77,881.00
13 14 71,620.00 75,415.00 81,199.00
14 15 74,485.00 78,657.00 84,682.00
15 16 77,539.00 82,118.00 88,340.00
16 17 80,796.00 85,814.00 92,183.00
17 18 89,761.00 96,221.00

18 19 93,980.00 100,464.00
19 20 104,925.00

20 21 109,730.00
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2010-2011 Salary Schedule

The base salary for the extension year of 2010-24@ll teflect an increase over the prior year'sdagrease equal to the

United States City Average Consumer Price IndexAlbtUrban Consumers (CPI-U) for the twelve mon#ripd from
January 1, 2009 through December 31, 2009. Inase,chowever, shall the increase be less than 1%raater than
3.75%. The 2010-2011 salary grid will be availdijelanuary 30, 2010 after the CPI-U is releasadiihJanuary 2010.

2011-2012 Salary Schedule

The base salary for the extension year of 2011-20l 2eflect an increase over the prior year'séawxrease equal to the

United States City Average Consumer Price IndexAibtUrban Consumers (CPI-U) for the twelve mongripd from
January 1, 2010 through December 31, 2010. Inase,chowever, shall the increase be less than 1% reater than
3.75%. The 2011-2012 salary grid will be availaijelJanuary 30, 2011 after the CPI-U is releasedithJanuary 2011.

Section 2
No person occupying co-curricular positions wil given released time to perform these functiorigeinof, or

in addition to, compensation. Co-curricular stigemill be paid as follows:

Step 1 Coaches or sponsors in their first year coachirgponsoring.
Step 2 Coaches or sponsors in their second year indtistg.

Step 3 Coaches or sponsors in their third year in thiviac

Step 4 Coaches or sponsors in their fourth year in tivigy.

Step 5 Coaches or sponsors in their fifth year in thiévig.

Step 6 Coaches or sponsors in their sixth or beyond iyetire activity.

2009-2010 Stipend Schedule
Based on BA 0/1 salary of $43,892
Years Step A B C D E F G H
0 1 $6,667| $5,925 $5,14 $4,442  $3,507 $2,765 81,661,378
$7,326| $6,522 $5,60 $4,841 $3,810 $3,002  $1,8(1,457
$7,984| $7,115 $6,132 $5,302 $4,185 $3,239  $1,931,549
8,642 | $7,707] $6,650 $5,759 $4,464 $3,476 $2,068l,664
4
5

&

&

$9,301| $8,304 $7,172  $6,22 $4,789  $3,713  $2/1%1,813
$9,959| $8,901 $7,699 $6,68 $5,118 $3,950 $2,3352,001
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2010-2011 Stipend Schedule
Based on BA 0/1 salary — to be determined no tater January 30, 2010

2011-2012 Stipend Schedule
Based on BA 0/1 salary — to be determined no tater January 30, 2011

The District Stipend Committee will issue a newpestd schedule at the start of each school yeas. Bdard
retains the right to review the stipends and rdisedollar amounts of the stipends or the assighwignositions to lanes.
The Board will share with the BEA a listing of sgomns/coaches requesting lane reclassification,thedBEA may
provide input to the Board in reviewing such redsies

New clubs/activities may be started with the applt@f the Superintendent or his/her designee. Bberd will
develop a form on which teachers may request tiragtion of new clubs/activities. After approval f@newal by the
Co-Curricular Committee and the Superintendentnspiship of such clubs/activities will be compeadat the lane and
step equivalent to the requirements of the postiuth the level of experience of the teacher, retngato the inception of
the club/activity unless the Superintendent auesrplacement at a higher level.

Beginning with the school year 2004-2005, theestip schedule will be adjusted each year based tifgono-

curricular stipend index multiplied against the ipegng teacher’s salary for the given year (BA 0/1)

Co-Curricular Index
YEARS | STEP A B C D E F G H
0 1 0.1519| 0.135| 0.1173 0.1012 0.0799  0.063 0.038.031a
0.1669| 0.1486 0.1278 0.1103 0.0868 0.0684 0.040.0332
0.1819| 0.1621 0.1397 0.1208 0.0942 0.0738  0.04@.0353

2

8

3

0.1969| 0.1756 0.151% 0.131 0.10p7 0.0792 0.040.0379
0.2119| 0.1892 0.1631 0.1091  0.0846 0.09.0413
0.2269| 0.2028 0.175; 0.1166 0.09 0.0p320456

0.141
0.152
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A Co-Curricular Advisory Council will be formed anally by April 30 to review the viability of allucrent co-
curricular clubs, activities, renew new clubs/atieg, consolidation of lanes, identify clubs inistgnce as stipend
positions not listed in the contract, clarify pasis at the high school, middle school and elenmgrgahools, assist in
prioritization and assignment of stipend positiofiis Council will make recommendations by Api@ ® the BEA, the
Superintendent or his/her designee on the aforéomstt items. Any Co-Curricular Advisory Councicoemmendations
must be approved by the Superintendent or hisisigdee.

Section 3

Additional supervisory responsibilities will beigas follows:
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EXTRA DUTY COMPENSATION FOR CERTIFIED PERSONNEL
AMOUNT OF PAY
ASSIGNMENT 2009-2010 | 2010-2011 | 2011-2012

K-5 Overnight Outdoor Education $ 151.50/Night $ 153.02/Night $ 154.55/Night
K-5 Inclement Weather Supervision $ 113.37/Year $ 11451/Yea $ 115.66/Year
(Art. XVII, Sec. 5)
K-8 Lunchroom Supervision (Art. XVII, $ .43/Minute $ A44/Minute  $ .44/Minute
Sec. 9)
6-12 Scorekeeper, timer, Announcer, $ 19.19/Hour $ 19.38/Hour % 19.57/Hou
Pass-Gate Keeper
K-12 Intramural Supervisor $ 19.19/Hour $ 19.38/Hour  $ 19.57/Hou
K-12 Internal Substitute (Art. XVII, Sec. &

$ .55/Minute  $ 55/Minute  $ .56/Minute
K-12 Homebound Tutoring $ 32.42/Hour $ 32.75/Hour  $ 33.08/Hou
6-12 Ticket Taker, Chaperone, Superviso $ 19.19/Hour $ 19.38/Hour % 19.57/Hou
Bus Duty (Art. IV, Sec. 2 & Art. V, Sec. 2
9-12 Lunchroom Supervisor, Student $ .43/Minute $ A44/Minute $ 44/Minute
Resource Center (Art. VI, Sec. 1)
9-12 Independent Study (Art. Ill, Sec. 10 $ 356.23/Sem $ 359.79/Ser $  363.39/Sem.
9-12 Pool Supervisor $ 19.19/Hour $ 19.38/Hour  $ 19.57/Hou

Section 4

During inclement weather, teachers in the K-5dindgs may volunteer to supervise youngsters dutiegnoon
period and will be reimbursed at the rate set fortBection 3 of this Article. If not enough teachvolunteer, the Board
may assign additional teachers at the same rgpayof Students must be adequately supervised toepsoper safety.
Building Councils will prepare recommendations feacher implementation of supervision during inaemweather;
however, it is the duty of the principal or his/tdasignee to determine when students are to bimedtinside due to
inclement weather and how many teachers are retjidgrsupervise those students.

Excluding differences among buildings’ hoon-pergagpervisory needs due to differing weather cooilitifrom
one location to another, and also recognizing difeeBuilding Councils recommendations, the adntiaion will strive
for comparability among the buildings in the uséeafchers for noon-period supervision. Principalsrecord the dates,
time segments and names of teachers involved im isgtement weather supervision. This data wilrbgewed by the

administration and the Labor Management Committe® o the end of each school year.
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Section 5

Non-voluntary substitution or coverage of claseésn absent teacher will be required only if neaeg to
provide adequate coverage of classes or to preweatruption of the instructional program and onkyth the
acquiescence and knowledge of the principal. Aegcher who accepts such a class which requiresitiod of a
preparation period will be reimbursed at the ratefarth in Section 3 of this Article.
Section 6

Exclusive of music and physical education, afténtyt (30) days of school, the Board will pay a Mie School or
High School teacher 1/15®f the teacher’s base salary for every creditlgnpxcess of one hundred fifty (150) enrolled
in the teacher’s classes as assigned by the bgifdincipal.

For a middle school or high school physical edocateacher, after thirty (30) days of school treail will pay
1/220 of the teacher’s base salary for every cradiiil in excess of two hundred twenty (220) emmlin the teacher’s
classes as assigned by the building principal. éwsrload pay will always be retroactive to the dag overload first
occurred.
Section 7

Teachers required to travel for the District vinét reimbursed at the Internal Revenue Servicefoatbusiness
travel.
Section 8

The administration will be authorized to hire uttieer teachers to supervise the K-5 and Middle &cho
lunchrooms and for after school and playground wiigien and to pay such volunteers at the rateayf get forth in
Section 3 of this Article. No teacher who supessisuch activities will be given any compensatefgased time.
Section 9

Those teachers who have completed the professétundy credits as required in Section 1 of ArtMiIIl, and
who have completed twenty (20), or twenty-five (8B8ars of salary-schedule teaching experience fagedeherein, will
receive an annual longevity increment, or prorgiedion, of $1,500, and $1,900 respectivelyaffSthembers hired
prior to June 5, 1992, will have all certifiablengee credit included in their computation for l@wty purposes. Staff
members hired after June 5, 1992, will not qualdy longevity until they reach step twenty (20) tarenty-five (25),
whichever is applicable.
Section 10

By the last day of the preceding school year, ¢aabher will inform the District's Business Offidehe teacher
wishes to change to or from twenty (20) paycheck®rt from twenty-four (24) paychecks. In the altgewnf such
notification, the teacher will receive the same bhamof paychecks received the previous year. Nmelters and those
returning from a leave of absence will notify thistidct of their preference by the first Fridaytbe new school year. In
any event, no more than one hundred ninety fiv&)18achers will be paid over twenty (20) paychewekith preference
given to those who were enrolled in this optionoAgune 30, 1983. For subsequent years, no marefifty percent
(50%) of the staff will be paid over twenty (20)yphecks.
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Teachers will receive their paychecks on th® aad last day of each month. In the event the abpay date
falls on a weekend or holiday, paychecks will beereed on the weekday immediately preceding thedcaled pay date.
However, teachers will annually receive two (2) gfegcks on December 15, July 15 and August 15 umlgsswise

noted above.

ARTICLE XIX
Salary Schedule Placement

Section 1

New hires that are placed on the BA column argildé for no more than three (3) steps on that raolu
Teachers on the BA column who earn an additiofftalefin (15) hours of professional credit as defime8ection 4 of this
Article are eligible for no more than five (5) atioihal steps on said column. Any teacher whosaiackment on the
salary schedule has been limited by any of thegfuing provisions will, upon achievement of latemavement on the
salary schedule, receive full credit for yearsxgerience. Teachers frozen at the end of anyysatdumn shall move to
the appropriate lane and step (based on distrjtreence) upon earning the necessary credits aeddgr advancement.
Nothing in this provision will forego the step adeament language in Section 8 of this article.

Upon petition, the Superintendent may, in his/bgle and exclusive discretion, waive the requirdnudrthe
Master's Degree for placement on the Master’s caldar programs of exceptional merit that, in theg&intendent’s
sole judgment, constitute Master’s equivalency.

Section 2

Teachers new to the District will receive full ditton the salary schedule for up to five (5) yeaesching
experience outside the District. The Board, howevetains the option of recognizing more than fi& years’
experience as indicated in Board policy.

Teachers new to the district may be granted cfeditip to three (3) years’ experience on the gadahedule or
for other job/work-related experience as determingthe Board.

Section 3

Newly appointed certificated staff will receive arperience increment for anything less than ohedfnester of
full-time (five [5] teaching periods daily or itgjeivalent) prior teaching experience. Full-timadieing experience that is
more than one (1) semester, but less than onesék)will be given one (1) year’s credit on the sakchedule. One (1)
semester of full-time teaching experience will leeagnized as a .5 year’'s credit on the salary stbedTeaching
experience of less than full-time assignment (fvpteaching periods daily or its equivalent) MA} becognized as
determined by the Board.

Section 4

Placement on the salary schedule for professianatit or advance degrees will be approved by the
administration and will be granted if those creditglegrees earned are directly related to thergraiduate degree major
and/or are related to the teacher’s assignmerihdhe sole discretion of the administration, i€ thdditional credits or

degrees earned are of benefit to the District. iffdation of approval or reasons for rejection witbrmally be provided
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within ten (10) days of the request. Credits ednmgor to the award of the degree, not necesgarattainment of that
degree, unless directly related to the undergraddegree major and/or related to the teacher'grassint, will not be
applicable for subsequent lateral movement on #iarns schedule. Any disagreement pertaining to inidtnative
discretion in determinations under this Section i subject to the review processes provided itickr XVII of this
Agreement.
Section 5

Experience credit will be granted for military @ee under conscription while in the employ of thistrict.
Section 6

Submission of graduate credits and degrees eamedto the start of the school year (accompaigafficial
transcripts) will be accomplished by Novemb&r Resultant salary adjustments will be made retiheato the beginning
of the school year. Similarly, submission of graigucredits and degrees earned prior to the dtamesecond semester
(accompanied by official transcripts) will be acqaished by March 3L In all instances, certificated staff must reeeiv
the approval of the Superintendent before Juheflthe previous school year for additional degrard/or graduate
credits which will make the teacher eligible fotelal movement. Lateral movement on the salargduale may occur
only once during a school year and will not be tedito one (1) column, except where the teachetdi@n more than
three (3) approved credits in either semesterettihool year preceding the requested move or wistaff member has
been on an approved leave of absence. All lasaljaktments that are withheld will be made at the sf the subsequent
school year. To be eligible for adjustment lalgrér hours earned between the time of employnzamd the opening
date of the school year, a teacher must receiveoaglpof the administration at the time of employmef intent to
complete additional course work. Salary adjustseasulting from lateral movement will be made oattive to the
beginning of the appropriate semester and will beerin one (1) payment.
Section 7

For the purpose of salary schedule placemengahéz who is awarded a Master of Fine Arts DegBiey (60)
semester hours beyond a BA Degree) will have thederecognized as an MA+30. All psychologists andial
workers earning a Master’'s Degree in a programiriegua minimum of fifty-six (56) semester hourg {5 equivalent)
shall also be paid on the MA+30 column of the sasahedule unless they qualify for placement beybad column.
Section 8

Step Advancement. Since experience cannot beategdrom performance, the movement from one paiap
to another implies not only an added year of exmee, but also satisfactory professional performanthe Board
reserves the right, based on the recommendatiotisechdministration, to stop a teacher’'s progresshe salary plan
until such time as evidence of satisfactory perfomoe is observed by those charged with evaluahisgwork. The
procedure, criteria and standards of evaluatior leeen mutually approved by the Board and the BEA.

This section applies only to any teacher who keean overall unsatisfactory rating subject toadiation. Any
teacher who receives such a rating may, beforegbgiaced on remediation, request that both the stesdi
Superintendent of Human Resources and the AssiSigmerintendent of their grade level observe araduate his/her

performance. Such evaluations will then be pradidéong with the original evaluation to the Suptnimdent. The
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Superintendent will have the authority to recommenthe Board withholding of movement on the sakehedule and
will notify the BEA before doing so.
Section 9

TRS annuitants (retirees) who are employed dufiegschool year to replace another certified stefinber shall
be placed on the same step as the person thegm@aeing and the column placement must reflecttbdentials of the
retiree. A teacher on leave is considered to bplaced” when they are no longer receiving anyrgdfam the District,
although they may still be receiving benefits.

TRS annuitants (retirees) who are employed incangcertified opening shall be placed on the %6 and the
column placement must reflect the credentials efrétiree. ANY exceptions to this provision wi# discussed with the
President of the BEA prior to the administratiofieahg a contract to the retiree. A retiree shadeive prorated sick
days, personal days and a contract equal to thesétbol year including five (5) snow days less tast days of
employee attendance plus used snow days.

Section 10

Teachers who may have been overpaid or underpdilave any adjustment made as soon as possiloe e
error has been discovered. The adjustment or @@rewill be for the current school year only amad claim by the
Board for repayment or claim by the employee foditahal payment will be made except for the cutrgear

adjustment.

ARTICLE XX
Leaves of Absence

Section 1

MILITARY LEAVES — Military Leaves will be granted to teachers applicable State and/or Federal Law.

Section 2

JURY DUTY — Any teacher required to serve on a jury willdmgitled to leave. The reimbursement will be full
pay.
Section 3

EXCHANGE TEACHER PROGRAM- The Board may grant to a teacher of the Disttpbn application, a

leave of absence at its option of not more than(&hegear to permit such teacher to teach in aigorstate under the

provisions of the Exchange Teacher Program estealisinder Public Law 584, 7@ongress, and Public Law 402,780
Congress, as amended; provided said teacher #tatésacher’s intention to return to the Distritlpon return from such
leave, a teacher will be placed at the same paosiiothe salary schedule as the teacher would tedehad the teacher
taught in the District during such period.
Section 4

UNPAID LEAVES OF ABSENCE - A leave of absence of up to one (1) year negrdanted, at the option of

the Board, without pay, for the purposes of culturavel, a work program related to professionapamnsibilities,
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advanced study, teaching in the military teachiragmam, Peace Corps, officership in the BEA/IEA/NEAmpaigning
for or serving in a public office, or for other poses.

Although the Board may grant leaves of absenchouit pay for “other purposes”, such absences adftginge
upon the effectiveness and continuity of the irttomal program. Students are entitled to recaiminterrupted
educational instruction from their regular teacharsl absences necessitated by personal illnassawpoidable personal
commitments already detract from the educationagiiam. Therefore, only in highly unusual circumses will leaves
for “other purposes” be granted, taking into coasadion the impact on student instruction, the affn the teacher’s
performance, and the teacher’s tenure in the Bistri

The teacher to whom a leave is granted must Htatéeacher’s intention to return to the Distri¢ipon return
from such leave, a teacher will be placed at timeesposition on the salary schedule as the teacbelovihave had, had
the teacher taught in the system during such pebiadonly if, in the judgment of the Board, theiates of the teacher
during such leave are comparable to activitiesdvédr sabbatical leave. Requests for leaves oérades for other
purposes will be considered by the administrataord any denials will be reviewed by the Board. Mesawill not be
given in place of a teacher’s being subject to duegon in Force under Article VII of this Agreemen
Section 5

BEREAVEMENT — The Board will provide up to five (5) days’ leawith pay because of death in the immediate

family, and up to two (2) days for non-immediatenity. Immediate family will be defined as followschild, spouse,
mother, father, mother- or father-in-law, brottaster, aunt, uncle, grandparents, great-grandisaretep-parents, fiance,
ward, half-brother or —sister, brother- or sistetaw or legal guardian, stepchild, grandchild, -sotaw, daughter-in-
law, domestic partner, stepsister or stepbrothiecen nephew, cousin or anyone for whom the baigginnit member is
a legal guardian. These days are deductible ficklsave.
Section 6

RETURNING FROM LEAVE- Teachers on leave for any reason must notifystigerintendent by February 1

prior to the end of the school year of their intenteturn to the District for the subsequent year.

Section 7

SABBATICAL LEAVE — In order to provide opportunities for maximunofgssional improvement, sabbatical

leaves will be available to staff members for studgvel, writing, or other professional activitias recommended by the
Labor Management Committee and as determined apateand feasible by the board.

a. Full-time certificated employees will be eligifor sabbatical leave for the above-stated pwpadter
having spent six (6) consecutive years in the dckgstem. Applicants will not have received a
sabbatical leave during the six (6) years immedigieeceding any application.

b. Applications for sabbatical leave will be madehe Superintendent on or before annual deadites to
be established by the Superintendent and the Lklaoragement Council. Each application will be
accompanied by plans for the use of the sabbdteale, and a statement of the plan’s potential for
increasing the applicant's professional competenéecopy of the application will be provided the
President of the BEA.
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C. While on sabbatical leave, the teacher willeiee salary for the time involved as specified bgt&
statute. A teacher will receive the regular inageaas provided by the Board. The teacher wiifytte
Business Office of the place to which the teachgagroll check will be addressed while the teaéchen
leave. Checks will be mailed to that address dmefore the regular paydays.

d. Sabbatical leave may be for a portion of tharybut may not exceed a full school year. Teacber
sabbatical leave will inform the Superintertdef any change in plans during the term efldave
for the Superintendent’s approval. Upon returmfigabbatical leave, the teacher will be advancetth@n
salary schedule as though the teacher had beemdptiuring the period of leave, and the teach#ér wi
be restored to the teacher’s former position cadcequivalent a position as possible, given caoruti
pertaining on the date of return.

Section 8

SICK LEAVE - Sick leave may be used for personal illness;amigne at home, illness or death in the immediate
family or household, or birth, adoption, or placemr adoption. “Immediately family” shall incledparents, spouse,
brothers, sisters, children, grandparents, gratdtem, parents-in-law, brothers-in-law, sisterdan, and legal

guardians. Teachers are entitled to sick leavedas years of service as follows:

Years of District 220 Service Sick Leave Days per School Year
0-5 12
6-10 15
11-15 16
16-20 18
21+ 23

Sick leave days may be accumulated to a maximué@@fdays.

Sick leave for birth shall be limited to thirty (3@ork days absent certification of medical nedgssis provided
in Section 24-6 of thdlinois School Code. Sick leave for adoption shall be limited to thi(80) work days. The Board
may require teachers to provide evidence thatdhedl adoption process is underway, as providesieetion 24-6 of the
[llinois School Code.

For a teacher who has had a good attendance hetdriras used all accumulated sick leave becausdaided
catastrophic illness, the Board may grant up tdv&€l2) days of additional sick leave days updarrefrom the illness
after use of the sick leave bank in Section 9 f Mrticle. No severance allowances are permitbechccumulated sick
leave upon separation. Accumulated sick leavehweilteinstated to a staff member upon return tchiag in the District
from an approved leave of absence. Absence dmguty incurred in the course of the teacher’s emgpient will not be
charged against the teacher’s sick leave daysssinler the duration of such absence, the Boardpajl to such teacher
the difference between his/her salary and benediteived under the lllinois Workers’ Compensatioct,Ahe lllinois
Teacher’'s Retirement System or the disability gob¢ the District. Such Board paid absence will limeited to the

remainder of the school year in which the injurgurs. Except in cases of continuing illness, teesln need of leave
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should notify the principal or immediate superviasrfar in advance as possible so that the beBablasubstitute may
be secured. The BEA will encourage teachers nabtse or misuse sick leave.
Section 9

SICK BANK — The sick leave bank will be continued. Teachsesy to the District may participate by
contributing one (1) day at the time of employmemhe bank will be administered by one (1) admraistr and two (2)
BEA selected teachers. The administrators of the pvill be responsible for administering the siglave bank in
accordance with the purpose for which it is esthigld, which is solely to provide insurance agamgtnded catastrophic
illness in the interim between teacher-accumulateklleave and disability insurance coverage. Atily accounting of
the use of days in the bank will be provided thmiadstrators. In order to be eligible to draw frone sick leave bank, a
teacher will be a contributor to the bank, presgrdoctor’s certification of continuing illness, lawused all of the
teacher’'s accumulated sick leave, have had deddoted the teacher’'s pay two (2) days of teachinigrga and be
limited to drawing from the sick leave bank untiétteacher becomes eligible for disability insueabenefits as provided
by the District. Retiring teachers with sick ledx@yond what may be used for TRS creditable semigg contribute up
to twenty-five (25) of those days to the BEA sicak.
Section 10

PERSONAL BUSINESS DAYS- In addition to sick leave, three (3) days al fialy may be used annually for

personal business if such leave is required byraergency or other urgent and compelling businesshamtannot be

transacted outside of work time. Written noticegersonal business leave is to be submitted tbuafiding principal or
supervisor at least forty-eight (48) hours in adeamf the anticipated leave day(s) (except in 8ina where an
emergency exists), using the automated absencdirgpsystem.

Although no reason is required, examples of commemissible use of such leave are: religiousdagh not
observed in the school calendar, a funeral of secfdend or relative who is not provided for incen 5 of this Article,
legal hearings, appointments requested by civih@aities, completion of important contracts, wedgirof relatives or
very close friends, graduation ceremonies of a nenalb the immediate family as defined in Sectiorh&ndling of
furniture or belongings in jeopardy, or uncontrbléadelays in travel.

Teachers are discouraged from taking personahbessileave on Mondays and Fridays. Personal lassieave
may not be used to extend a scheduled holidayeakbon days immediately preceding or followingcho®l holiday,
and on the first and last day of the school calgeratafor vacations or recreational purposes, eitdpe teacher provides
a reason that meets one of the aforementioned dearop permissible uses. Administration also me=e the right to
deny the use of personal business leave if appirealtes an issue in staffing the classrooms/lmgldnd there are no
other options. In a teacher’s signifying that aibess leave day will be used for the permissiblgppses, the teacher
recognizes that discipline and/or discharge mayiioé¢he day is not used for a permissible purpose

Each unused personal day will be accumulated agajwsick leave days.

Section 11
PARENTAL LEAVE - Parental leave will be an unpaid leave and &elve benefits will be paid only in

accordance with Section 8 of this Article. As auleof the birth or adoption of a child, a tenutedcher will be entitled
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to parental leave of up to one (1) full school yelais the remainder of the year in which the leea@mences. A teacher
desiring parental leave must notify the Superinterét least ninety (90) days prior to the intend@ahmencement of the
leave. Such leave will commence upon the dateedgupon by the Superintendent and the teacheheatddte on which
the teacher exhausts his/her sick leave benefitichever will first occur. A teacher may returorir parental leave only
at the beginning of a regular school year unlesgifipally agreed by the Superintendent. Noticenténtion to return
from leave at the start of any school year musgilsen by February®1of the school year preceding the school year in
which return is to be made.

A teacher on parental leave will not receive dréali vertical movement on the salary schedule ror ather
benefits for time spent on such leave. Howevey,taacher granted parental leave who completegDnsemester or
more of the school year will be considered to havmpleted a full year for salary movement purpod@sring any such
leave, a teacher may make arrangements to contisueance coverage as provided in Article XXI, 8ett3, at the
teacher’'s own expense.

Section 12
FAMILY MEDICAL LEAVE ACT — The District will comply with the Family and Meal Leave Act and its

regulations for implementation. Information on FMIbenefits is posted in each District building amdre detailed

information is available from the Human Resourcf&€s.

ARTICLE XXI
Other Benefits

Section 1

A teacher will be reimbursed tuition expensesatrate of $140.00 per semester hour for the 2009 school
year; $150.00 per semester hour for the 2010-2@hbol year; and $160.00 per semester hour tor $2011-2012
school year, or full tuition, whichever is lessy fvedits earned. Credits for which reimbursemititbe paid will not
exceed thirty (30) hours for Bachelor Degree teechea non-degree continuing education programachers who are
pursuing the Master's Degree will be reimbursedydol those courses necessary for the attainmethaifdegree as
verified by an official degree plan.  Upon obtag a Master’s Degree, teachers will be reimbueddtie same rate for
an additional thirty (30) hours of approved edwwai courses, whether graduate or undergraduagé $ewdy.  Only
graduate hours will be counted when computing hdwegond the Masters for placement on the pay sdbedu
Reimbursement will also include Board-approved ksbops outside of school time and/or fees for suetkshops or
other non-college, job-related courses taken bghtea for professional development, subject torpajgproval of the
human resources administrator. Tuition reimbursegnvéll be made by the administration as soon asctprable
following verification of credit earned. Reimbunsent will provide partial or full payment of the genses incurred by
the teacher and will not be construed as salamppréval for a program of study for which reimbursghis desired will
be received from the Superintendent or the Supritent's designee prior to initiation of classed aiill be granted

pursuant to the standards provided in Article X$¢ction 4.

40



Section 2

Board Credit will be defined as credit honoredyohy the District. Certified staff members will lable to

acquire Board Credits in the following ways:

1.
2.

Completion of any workshop or course offeredhsyDistrict for which Board Credit is an option.
Submission to Human Resources of a written gwalpfor earning Board Credit. RequBstrd Credit

Proposal form from Human Resources.

The guidelines for Board Credit are:

1.
2.
3.

Section 3

One (1) Board Credit will represent fifteen bSurs of time on task beyond the working day.

Board Credits may be used for lateral moveroarihe salary schedule.

The maximum number of Board Credits for anyppsal made by a certified staff member will be ¢hre
(3), despite the number of hours needed to fulfél terms of the proposal.

In cases where both Board Credit and pay deeeaf, the staff will choose one or the other.

Board Credit or pay will be granted once upampgletion of any workshop, course or proposal.

Repetition of any workshop, course or proposal moll be awarded Board Credit or pay.

Flexible staff development time will be availalibe use by certified staff members. Activitiestthae consistent

with the goals of the building or District and reduthe time a certified staff member spends ouhefclassroom are

appropriate uses of flexible staff development tifitae guidelines for flexible staff developmemhéi are:

1.
2.

5.
Section 4

One block of flexible staff development timeti$ hours of time on task beyond the working day.

The rate of pay for one (1) block of flexiblafé development time will be equal to the Currigul Rate

of pay for the District.

Pay for flexible staff development time will bmited to activities that are scheduled in incesits of
one-half (1/2) blocks (2.25 hours).

For budget purposes, the total number of flexdtaff development blocks for the District wile b
calculated by multiplying three (3) times the numloé certified staff members (not FTES). The
allocation of flexible staff development blocks Mile mutually agreed upon by the Superintendent or
designee and a BEA representative.

The Superintendent or designee is responbladproving requests for flexible staff developirigne.

When funds are available, in each year of thigreehthe Superintendent or designee will allo@asgpecified
dollar amount to each building for staff developtmeuarposes. The allocation will be calculated dase the number of
certified staff (not FTES) in each building. Thesdription, guidelines and management procedurethése funds are

contained in the staff development handbook. Tinge8ntendent or designee and a BEA representafileonsult on

any changes made to the Handbook annually.
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Section 5

The District will provide, at full premium cost tbe District, a long-term employee disability irsnce program
to cover seventy percent (70%) from all sourcethefindividual teacher income payable after sig)(consecutive days
of health or accident disability absence from té@aglluties. The length of the insurance coveragegiged an employee
while on disability will be as follows: Six (6) mths with less than 5 years in the District; Twgl¥8) months with 5-10
years in the District; Eighteen (18) months withrenthan 10 years in the District.

Section 6
The Board of Education will provide teachershnatmedical plan that offers PPO, HMO, and wellrgsfons.
A summary of these options is contained in Apperddaf this contract.

For 2009-2010 only, teachers electing PPO covenaljgway no more in monthly premium costs thanytipaid
during 2008-2009, unless the teacher elected agehancoverage for the 2009-2010 plan year. Atsa2009-2010 and
thereafter, the Board will pay the entire monthhermpium cost for HMO individual coverage as well 68% of the
difference between the HMO single premium and thCHfamily premium for teachers selecting HMO famihedical
coverage.

Prior to the 2010-2011 plan year, the Board, dmlieof the District, will apply for membership the Northern
lllinois Health Insurance Plan (“NIHIP”). If appwved for membership, the Board will select RB@ion 300 as the
coverage option for all teachers selecting PPO re@eewhich shall replace all other PPO coveragiomg The Board
will pay the entire monthly premium cost for PPOLtiOp 300 individual coverage beginning with the @011 plan
year, as well as fifty percent (50%) of the diffeze between the PPO single premium and the PPQyfangéimium for
teachers selecting PPO family medical coveragethdf Board is denied membership in NIHIP, the Boand the
Association will return to negotiations over heailtisurance coverage within fifteen (15) businesgsdallowing the
rejection from NIHIP.

The Board will pay for the individual teacher f& linsurance benefit of $50,000.

The Board will also pay for a dental program cawgrthe individual teacher and providing reasonadte
customary preventive care and basic care beneféghty percent (80%) and major benefits (notudaig orthodontia)
at fifty percent (50%), to a maximum of $1,500 perr, after a $50 deductible except as to preverdare. Family
dental insurance will be available to the teacliédre teacher will be responsible for the cost of benefit.

If a teacher is employed to teach less than tiftbes-(3/5) of the normal daily schedule, the Bibavill pay only
the prorated premium rate for that teacher. Snhgilaf a teacher is employed to teach less thdullaschool year, the
Board will pay only the prorated premium rate foattteacher. To obtain benefits for which the Boaays a portion
(group medical plan, life insurance, group dentahp the teacher must pay the difference. A teawforking less than
two-fifths (2/5) is not eligible for any benefitgeept sick leave.

Section 7

The District will continue to pay the full depemddnealth and accidental premium rate for marriedptes who

are both employed by the District. The employe#ishave their choice of PPO Plan 2 or the HMO 2009-2010. For
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2010-2011 and thereafter, the employees will bereff the same insurance coverage option(s) awitgaterally to

other teachers.

Section 8.
The Board and BEA agree to convene an on-goingramee Committee to consider the following topics:

a. Possible revision to the PPO and/or HMO ®lan

b. Health Reimbursement Accounts/Health Savikxgrounts

c. Use of District Insurance Consultants

d. Other mutually agreed matters
Committee membership will include:

1. One (1) Board Member

2. The BEA President or designee

3. Arepresentative appointed by the BEA Presittemh each organizational level (i.e. Pre K-5;

middle school; and high school)
4. The following representatives of the administrat Assistant Superintendent for Human ResourCésef
Financial Officer; Director of Finance, and Distri®enefits Coordinator.

5. BSEO representative(s) as provided in the BEBtract Agreement.

The District Benefits Consultant may serve assauece to the Committee, along with any other iiatligl(s) the
Committee deems appropriate. Committee membersiiippe published on the District intranet. Thi®@mittee will
meet at least quarterly. Any recommended insuratare changes will be made annually to the BoadiBBA no later
than April 15. Such changes will require apprdwalthe Board and BEA prior to implementation. T®@mmittee will
use a consensus decisional model to arrive a@éé¢emnmendations.

Section 9
During the term of this Agreement, the Board whilelter the contribution of teachers to the lli;ndieachers

Retirement System for income tax purposes, as fteaiy the Internal Revenue Code.

Section 10
The Board may, at its option, institute and/or mtein an early retirement incentive plan provideere is prior

consultation with the BEA; and the BEA is notifiefleach early retirement granted or denied angrahted, the terms
under which it is made.

Section 11
The Board of Education will establish and maintaifflexible benefit plan” in compliance with Semti 125 of

the Internal Revenue Code of 1986. Prior to edah pear, a teacher may elect to have the Boanacestis or her pay
and contribute such amounts among the followingtagable benefits, in accordance with the plan dwent:
a. Premiums for the District’s health insurancanphnd dental plan, and life insurance plan whiehret
paid by the board;
b. Reimbursement for qualified dependent carestaggie expenses, in accordance with Section 1#%eof

Internal Revenue Code of 1986; up to $5,000 per yber.

43



C. Reimbursement of the cost of medical and derdat, as defined in Section 214 (d) of the Interna
Revenue Code of 1986, to the extent not covereidsayrance and incurred by the teacher, the teacher’
spouse and/or the teacher’s dependents, up toGgdlan year.

In accordance with the Internal Revenue Code aamgunts remaining unpaid after processing all ymetjuests
for reimbursement will be forfeited and not othesavpaid to the teacher or carried over to thevielig plan year. The
Board will pay the administrative costs and experise maintaining the plan.

Section 12. Retirement/Service Recognition
A. Eligibility

A retirement program shall be available for thacteers who meet all of the following eligibilityitria at the
time of retirement:
1. Be at least 60 years of age with 10 years el TRS service, or 55 years of age with 35 years
creditable TRS service; and
Completed at least 15 years of full time teaglservice in the District, or its equivalent; and
Eligible to retire and receive a regular pensianuity under TRS rules and regulations; and
Have filed for participation in the retiremegmogram of TRS with a retirement date of June 30rau
later than June 30, 2016, provided, however, thiatretirement program shall not be available tg an
teacher who elects to participate in the Modifiee Retirement Option (ERO) or whose retirement
requires the Board to pay to TRS a contributiofpenalty”.
5. Submitted a Letter of Intent to Retire as rezpgibelow.
B. Procedures
In order to be eligible to participate in thisiretment program, a teacher must submit the Irreviechliotice of
Retirement to the Office of Human Resources by katyr 1 of the fourth year prior to the year ofn&tient, setting forth
a desired retirement date at the end of a schawl iyet later than June 30, 2016. Teachers othersligible to retire
under this program may give less than four yeate@a@nd be entitled to the relevant benefits & ffrogram. The
Board may, in unusual and extraordinary circumsar{or example, death of a spouse, serious illoéfise teacher or
spouse, change in marital status, or any otheisttafhic circumstance as determined by the Boand, in its sole
discretion, permit a teacher whose Notice of Ret@et has been accepted to rescind the Notice. ASkeciation agrees
that the Board’s decision regarding a requestgoimnel a Notice of Retirement is nhon-grievable, newiewable and non-
precedential. Any teacher allowed to rescind tldidé will be required to pay back to the Distribe value of any
benefits received hereunder through the date theisston was approved. The method and timeframearfig such
repayment will be determined by the Superintendestgnee after consultation with the affected tegsh.
Participating teachers who elect to retire underfovisions of this program with a retirement dzfter June 30,
2012, will receive only the benefits of this pragraand will not be entitled to receive any bendiitgler any retirement
program negotiated in a successor bargaining agneenT he final date for submitting a letter ofeint to retire under this

provision is February 1, 2012.
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C.

Benefit

As a voluntary retirement benefit for teash&ho qualify as provided above, the Board agregsdvide
each teacher with a service recognition benefiabtpu$1,200.00 payment for each year of full tiane
equivalent district service to a maximum of 33 ge@maximum benefit $39,600.00). The service
recognition benefit amount will be used to incretise teacher's TRS creditable earnings by up to 6%
over the teacher’'s prior year's reported TRS cadiiit earnings for each of the four years prior to
retirement. This will be accomplished by takingnfréhe teacher's service recognition total an amofint
money which, when added to the teacher's negotraied including longevity, stipends, extra duty or
other creditable compensation for each year paoretirement, will increase the teacher's cred#abl
earnings by a total of 6%. Any service recognitivoney remaining after such calculation and payment
will be given to the teacher as a post-retiremaynment as provided in #2 below. A retiring teaamery

receive no more than four (4) years of 6% cred#aalrnings increases under this program.

A teacher for whom an extra-duty or extra-schedtifgend was part of the teacher’s creditable egmi
in the school year prior to the school year in Whiotice is given and who chooses not to perforamsu
duty in any year prior to retirement will have thigpend for that duty subtracted from the credéaabl

earnings increases provided under this prograradoh remaining year.

Under no circumstances may a teacher participatitigis program receive a creditable earningscase

exceeding 6% over the teacher’s prior year's capdiit earnings.

On July 18 following retirement, the balance of the servieeagnition benefit amount remaining after
the four 6% increases in creditable earnings welldontributed to a 403(b) plan that has met the IRS
requirements and is on the district's approved liptto the limits allowed by law for that tax year

Any remaining service recognition funds owedhe teacher after the initial July™6ontribution will be
held in reserve by the District and paid as an taddil post retirement, non-elective employer

contribution to the teacher’s 403(b) fund on Japuat" of the following tax year.

If legislation is passed by the lllinois Generals@sbly or Rules and Regulations are adopted bylltheis Teacher

Retirement System (ITRS) that reduces the pendlidse paid by the employer to the ITRS, the pari@l meet to

review this section for possible changes.

Section 1

ARTICLE XXII
Summer Employment

Selection among participants for summer profesdialevelopment will be made by the Superintendent i

conjunction with the appropriate administratordl qualifications relevant to the task to be contgdkincluding, but not
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limited to, professional preparation, teaching eigree, assignment and length of service will besatered. District
teachers will be sought to fill summer professiodalelopment positions before non-District indivatiuare offered
employment. The number of hours of employment baéllfor a total working period of not fewer tharetwe (12) hours,
but not more than one hundred fifty (150) hoursammanged by the department chairman and/or tHdibgiprincipal as
appropriate. The decision of the Superintendethénhiring of teachers for summer employment bdlfinal; provided,
however, that the Superintendent’s decision will Ib@ arbitrary, capricious or discriminatory. Agsievance alleging
violation of this provision may be processed ontger Article XVII of this Agreement. Such positowill be posted
pursuant to Article XlI, Section 1 (b) of this Agmaent.
Section 2

Notification of appointment to the Summer Schaaluity, together with assignments to courses, lvalbiven to
the teacher by the Director of Summer School irtimgias soon as possible, but no later than Jufle Asreasonable
attempt will be made by the administration to sth# Summer School with teachers from within thetist before
persons other than District employees are hiredmr8er School teachers will receive compensatioa &tte of forty
dollars ($40.00) per hour.
Section 3

Psychologists, speech-language clinicians, legruiisabilities diagnosticians, librarians, counsglccertified
school nurses, social workers and cooperative wodkdinators who offer to perform and are seleéedluties beyond
the regular school year will be compensated ahthely rate of $45.00.
Section 4

Any psychologist, speech-language clinicians,neay disabilities diagnosticians, librarians, coelpss, certified
school nurses, social workers and cooperative veadrdinators required to perform their regular esitduring the

summer shall be paid a pro rata per diem basedsenen (7) hour day (subject to a minimum of $4&0®ur).

ARTICLE XXIII
Continuity of Services

Section 1
Neither the BEA, nor its members, nor any perscing on behalf of the BEA, will engage in, encagear

support any strike, slowdown or other concertedsafto render full and complete services to thstrioi.

ARTICLE XXIV
Effect of Agreement

Section 1
The parties mutually agree that the terms and itond set forth in this Agreement represent thié dund
complete understanding and commitment between dngep hereto which may be altered, changed, atiedeleted

from, or modified only through the voluntary, weitt mutual consent of the parties in an amendmeetde
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Section 2

This Agreement will be incorporated into the Bogalicies of the District and will be a part of tigoard
policies.
Section 3

The terms and conditions of this Agreement wilkéftected in individual teachers’ contracts.
Section 4

Should any Atrticle, Section or clause of this Agrent be illegal, then said Article, Section ousk, as the case
may be, will automatically be deleted from this Agment to the extent that it violates the law,thatremaining Articles,
Sections and clauses will remain in full force afigct for the duration of the Agreement, if noteated by the deleted
Article, Section or clause.
Section 5

The parties acknowledge that during the negonatihich resulted in this Agreement, each had tienited
right and opportunity to make demands and propasittsrespect to any subject or matter not remdwedaw from the
area of collective bargaining, and that all theersthndings and agreements arrived at by the pafier the exercise of
the right and opportunity are set forth in this égment. Therefore, the Board has no obligatiamegptiate any further

during the term of this Agreement except as tdrtgact of Board decisions relating to teachers’ leympent conditions.
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ARTICLE XXV
Duration of Agreement

Section 1.
This Agreement will be effective on the date hereof, and will continue in effect until August 31,

2012. This Agreement is signed this _ Third day of _ November ,2009. However, the compensation

provisions of this Agreement will be retroactive to the first teacher workday of the 2009-2010 school

year.
IN WITNESS THEREOQF:

FOR THE BARRINGTON EDUCATION FOR THE BOARD QF EDUCATION QOF
ASSOCIATION, IEA-NEA: COMMUNITY UNIT SCHOOL DISTRICT
FOR THE BARRINGTON EDUCATION 220 OF LAKE, KANE, COOK AND
ASSOCIATION, IEA-NEA: MCHENRY COUNTIES, ILLINOIS:
Mﬂfﬂ y >J/ ééédﬂw/ W
President President

Notd fie (Gt

Sec t?)“D
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APPENDIX A
Code of Ethics of the Education Profession

PREAMBLE

The educator, believing in the worth and dignityeach human being, recognizes the supreme impeartaithe
pursuit of truth, devotion to excellence and theureof democratic principles. Essential to thgsals is the protection
of freedom to learn and to teach and the guaramitesual educational opportunity for all. The edocaccepts the
responsibility to adhere to the highest ethicahdtads.

The educator recognizes this magnitude of theorespility inherent in the teaching process. Thsigk for the
respect and confidence of one’s colleagues, ofesiiggd of parents and of the members of the commyndvides the
incentive to attain and maintain the highest pdssitegree of ethical conduct. The Code of Ethicthe Education
Profession indicates the aspiration of all edusadmd provides standards by which to judge conduct.

The remedies specified by the NEA and/or its iatfés for the violation of any provision of this @owill be
exclusive and no such provision will be enforceablany form other than one specifically designdigdhe NEA or its

affiliates.

PRINCIPLE |
Commitment to the Student

The educator strives to help each student rehlizer her potential as a worthy and effective mends society.
The educator, therefore, works to stimulate thetspi inquiry, the acquisition of knowledge anddamstanding, and the
thoughtful formulation of worthy goals.

In fulfillment of the obligation to the studeniet educator —

1. Will not unreasonably restrain the student fiodependent action in the pursuit of learning.

2 Will not unreasonably deny the student acaessitying points of view.

3. Will not deliberately suppress or distort sebymatter relevant to the student’s progress.

4 Will make reasonable effort to protect the sttdfrom conditions harmful to learning or to hbadind

safety.

o

Will not intentionally expose the student tobamassment or disparagement.
Will not, on the basis of race, color, creeelx,snational origin, marital status, political aligious

beliefs, family, social, or cultural background,seixual orientation, unfairly —

a. Exclude any student from participation in anggram
b. Deny benefits to any student
C. Grant any advantage to any student

Will not use professional relationships withdstnts for private advantage.
Will not disclose information about studentstabied in the course of professional service, wnles

disclosure serves a compelling professional purposerequired by law.
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PRINCIPLE Il
Commitment to the Profession

The education profession is vested by the publtb & trust and responsibility requiring the highekeals of
professional service.

In the belief that the quality of the servicestloé education profession directly influences thdonaand its
citizens, the educator will exert every effort tise professional standards, to promote a clintse éncourages the
exercise of professional judgment, to achieve d@mi which attract persons worthy of the trustdoeers in education,
and to assist in preventing the practice of thégzsion by unqualified persons.

In fulfillment of the obligation to the professiainthe educator —

1. Will not, in an application for a professiornadsition, deliberately make a false statement drtéa

disclose a material fact related to competencycpadifications.
Will not misrepresent his/her professional dicaitions.
Will not assist any entry into the professidragerson known to be unqualified in respect tarabter,

education or other relevant attribute.

4. Will not knowingly make a false statement cana®y the qualifications of a candidate for a pssienal
position.
5. Will not assist a non-educator in the unautteatipractice of teaching.

Will not disclose information about colleaguaistained in the course of professional service amle
disclosure serves a compelling professional purposgrequired by law.
Will not knowingly make false or malicious satents about a colleague.

8. Will not accept any gratuity, gift or favor thaight impair or appear to influence professiotetisions

or actions.
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APPENDIX |

PPO Benefit Highlight Sheet / BEA
Effective October 1, 2009

PPO Plan 3 (P92919)

Benefits PPO Plan 2 (P92918)
Out of
In Network Out of Network In Network Network
Lifetime Maximum $1,000,000 $1,000,000
Deductible [ |
Individual $350 $1,500
Family $700 $3,000
Out-of-Focket $1,100 $2,200 $2,000 $4,000
Family $2,200 $4,400 $4,000 $8,000
Coinsurance 90% 70% 80% 60%
Covered Expenses
Hospital
« Inpatient 90% 70%, after $200 ded 80% S, CCITEAN
= Outpatient 90% 70% 80% 70%
100% 90% 100% 80%

= O.P. Surgery

Emergency Room

$50 Copay (Waived if admitted)

$50 Copay (Waived if admitted)

Physician
Inpatient 90% 70% 80% 60%
Outpatient 90% 70% 80% 60%
Office Visits 90% 70% 80% 60%
100%, $250 max every 24 100%?*, $250 max 100%, $250 max 100%, $250 max
Physical Exam/Wellness Adult (Over age 16) months every 24 months every 24 months every 24 months
90%, not subject to 70%, not subjectto [ 80%, not subject to| 60%, not subject to
Physical Exam/Wellness Child(Under age 16) deductible deductible deductible deductible
Other
= X-ray and Lab 100% 90% 100% 80%
90% 70% 80% 60%

= Therapy — Occupational, Physical or Speech

= Accident Benefit (deductible waived)

100% up to $300 Per Accident then 90%/70%

100% up to $300 Per Accident then
80%/60%

= Prescription Drugs

Retail (30-day supply)

$10 Generic, $10 Brand w/ no generic equivaler,

Brand

$10 Generic, $10 B

equivalent, $25 Brand

rand w/ no generic

Mail Order (90-day supply)

$10 Generic, $10 Brand w/ no generic equivaler, §

Brand

$10 Generic, $10 B

equivalent, $25 Brand

rand w/ no generic

Mental/Nervous — Inpatient**

90% - 52 Days/Cal Yr
160 days per lifetime

70% - 52 Days/Cal Yr,
160 days per lifetime

80% - 52 Days/Cal
Yr
160 days per lifetime

60% - 52 Days/Cal
Yr
160 days per
lifetime

Mental/Nervous — Outpatient**

90%, 52 Visits/Cal Yr

70%, 52 Visits/Cal Yr

80%, 52 Visits/Cal
Yr

60%, 52 Visits/
Cal Yr

Substance Abuse** — Inpatient

90% up to $25,000 per
benefit period, 160 days pe
lifetime

70% up to $25,000
per benefit period,
160 days per lifetime

80% up to $25,000
per benefit period,
160 days per lifetime

60% up to $25,000]

per benefit period,

160 days per
lifetime

Substance Abuse** — Outpatient

90%, 52 Visits/Cal Yr,
$75,000 lifetime maximum

70%; 52 Visits/Cal Yr
$75,000 lifetime
maximum

80%, 52 Visits/Cal
Yr,
$75,000 lifetime
maximum

60%; 52 Visits/Cal
Yr
$75,000 lifetime
maximum

Dependent Age: to 26 or 30 if a full-time student

Note: This is an outline of the benefit schedules. This exhibit in no way replaces the Plan Document of
coverage, which outlines all the plan provisions and legally governs the operation of the plans. (10/1/2009)
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APPENDIX |

HMO Benefit Highlight Sheet/BEA

Effective October 1, 2009

HMOI
Benefits (H92917) Blue Advantage
Lifetime Maximum Unlimited Unlimited
Deductible
Individual
Family None None
Out-of-Pocket
Individual None None
Family
Coinsurance 100% 100%
Covered Expenses
Hospital
= |npatient 100% 100%
= QOutpatient 100% 100%
= O.P. Surgery 100% 100%
Emergency Room $50 copay $50 copay
Physician
Inpatient 100% 100%
Outpatient 100% 100%
Office Visits $10 copay $10 copay
Physical Exam/Wellness
Adult/ Child $10 copay $10 copay
Other
= X-ray and Lab 100% 100%
= Therapy — Occupational, Physical or Speech 100% 100%
= Accident Benefit (deductible waived) 100% 100%
= Prescription Drugs
Retail (34-day supply) $3 Generic, $8 Brand $3 Generic, $8 Brand
$50 Self In;. $50 Self Inj.
Mail Order (90-day supply) $3 Generic, $8 Brand $3 Generic, $8 Brand
$50 Self In;. $50 Self Inj.
Mental/Nervous — Inpatient** 100% 100%
45 days 45 days
cal. year cal. year
Mental/Nervous — Outpatient** $10 copay $20 copay
60 visits 60 visits
Substance Abuse** — Inpatient 100% 100%
20 days 20 days
cal. year cal. year
Substance Abuse** — Outpatient $10 copay $10 copay
20 visits 20 visits
cal. year cal. year

Dependent Age: to 26 or 30 if a full-time student

Note: This is an outline of the benefit schedules. This exhibit in no way replaces the Plan Document of coverage, which
outlines all the plan provisions and legally governs the operation of the plans. (10/1/2009)
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APPENDIX |

PPO Plan 300 Benefit Highlight Sheet/BEA

Effective October 1, 2010

In Network Out-of-Network
Deductiblel
Individual $300 $900
Family $600 $1,800
Coinsurance 80% 60%
Out-of-pocket limit (includes deductible)
Individual $2,000 $4,000
Family $4,000 $8,000
Lifetime Maximum $2,000,000
Covered Expenses
Hospital
Inpatient Services 80%* 60%*
Outpatient Services 80%* 60%*
Emergency Room $50 Copay & 80%* 60%%*
Copay Waived if Admitted
Physician
Inpatient Surgery 80%* 60%*
Outpatient Surgery 80%* 60%*
Office Visits $20 Copay” 60%*

Wellcare/Physical® (Over Age 2)

100% to $500/Calendar Year®

60%*, $500/Calendar Year*

Well Baby (First 24 months of life)

100% to $2,000°

60%*, $2,000*

Other

X-ray and Lab 80%* 60%*
Chiropractic® 80%* 60%*
Ambulance 80%* 60%*

Prescription Drugs®

Retail Pharmacy (30-day supply)

$13 Generic, $25 Formulary Brand, $40 Non-Formulary Brand

Mail Order (90-day supply)

$26 Generic, $50 Formulary Brand, $80 Non-Formulary Brand

Mental/Nervous-Inpatient

(45 Days/Calendar Year) 80%* 60%*
Mental/Nervous-Outpatient 80%* 60%*
Chemical Dependency
Inpatient (30-Days/Calendar Year) 80%* 60%*
Outpatient ($1,500/Calendar Year) 80% 60%

Mental/Nervous & Chemical Dependency

$25,000 Lifetime Maximum Combined

Dependent Age

To age 26 (unmarried), to age 30 if military veteran

* Subject to deductible and coinsurance.
1 Deductibles are based on calendar year.

2 Copays do not apply towards the out-of-pocket limniannual deductible.
Copays apply only to office visit charge, not tsmiexpense incurred during visit.

3 Chiropractic care that is medically necessary isoed, maintenance care is not covered.

4 See Plan Document for further details on the pigtsen drug program.

5 Not subject to deductible and coinsurance.

6 Once you have reached your $500 annual max, pagrspfeammograms, prostate screenings, and colbegetas will be
covered at the plans coinsurance level, deduatibleed.

Note: The summary is only an outline of the benefit schedule. This summary in no way replaces the plan
document which outlines all the plan provisions and legally governs the operations of the plans.
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HMO Benefit Highlight Sheet/BEA

Effective October 1, 2010

HMOI
Benefits (H92917) Blue Advantage
Lifetime Maximum Unlimited Unlimited
Deductible
Individual
Family None None
Out-of-Pocket
Individual None None
Family
Coinsurance 100% 100%
Covered Expenses
Hospital
= |npatient 100% 100%
= QOutpatient 100% 100%
= O.P. Surgery 100% 100%
Emergency Room $50 copay $50 copay
Physician
Inpatient 100% 100%
Outpatient 100% 100%
Office Visits $10 copay $10 copay
Physical Exam/Wellness
Adult/ Child $10 copay $10 copay
Other
= X-ray and Lab 100% 100%
= Therapy — Occupational, Physical or Speech 100% 100%
= Accident Benefit (deductible waived) 100% 100%
= Prescription Drugs
Retail (34-day supply) $3 Generic, $8 Brand $3 Generic, $8 Brand
$50 Self In;. $50 Self Inj.
Mail Order (90-day supply) $3 Generic, $8 Brand $3 Generic, $8 Brand
$50 Self In;. $50 Self Inj.
Mental/Nervous — Inpatient** 100% 100%
45 days 45 days
cal. year cal. year
Mental/Nervous — Outpatient** $10 copay $10 copay
60 visits 60 visits
Substance Abuse** — Inpatient 100% 100%
20 days 20 days
cal. year cal. year
Substance Abuse** — Outpatient $10 copay $10 copay
20 visits 20 visits
cal. year cal. year

Dependent Age: to 26 or 30 if a full-time student

Note: This is an outline of the benefit schedules. This exhibit in no way replaces the Plan Document of coverage, which
outlines all the plan provisions and legally governs the operation of the plans. (10/1/2009)
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STIPENDS

LANE A
Head Debate Head Varsity Swim - B, G
Head Varsity Baseball Head Varsity Track (Indoatt@or) — B, G
Head Varsity Basketball - B, G Head Varsity Wieasgtl
Head Varsity Football Varsity Softball
LANE B
Aquatics Director Head Varsity Volleyball - B, G
Head Varsity Gymnastics — B, G Performance Arts Supervisor
Head Varsity Soccer — B, G Water Polo - B, G
Head Varsity Tennis — B, G
LANE C
Advisor Program Head Varsity Cross Country — B, G
Asst. Basketball — B (5), G (5) Head Varsity Golf — B, G
Asst. Debate Musical Production Casting Director
Asst. Football — B (12) Musical Production Technical Director
,(Aésist. Track (Indoor/Outdoor) — B (3), G Student Council (2)
Head Varsity Badminton
LANE D
Art Gallery Director (2) Asst. Wrestling (3)
Asst. Badminton (2) H.S. Seasonal Coordinator (3)
Asst. Baseball (5) H.S. Yearbook
Asst. Cross Country — B, G Head Math Club
Asst. Golf - B, G Jets
Asst. Gymnastics — B (3), G (2) Middle School Basketball — B (8), G (8)
Asst. Soccer — B (5), G (4) Middle School Wrestling (2)
Asst. Softball — G (3) Musical Production Dance Director
Asst. Swim - B (2), G (3) Roundup
Asst. Tennis — B (1.5), G (2) Summer Baseball
Asst. Volleyball - B (2), G (4) Summer Softball

Asst. Water Polo-B, G

55



LANE E
Activity Coordinator
Asst. Marching Band
Asst. Math Team (5)
Athletic Event Supervisors (3)
Frosh-Soph Varsity Cheerleading Basketball
15
I(:ros)h-Soph Varsity Cheerleading Football
(1.5)
ID Director (1)
Junior Class (2)
Marching Band

LANE F
Adopt-a-Grandparent
AP Coord/Interdepartmental Program
Athletic Event Supervisor (3)
Cheerleading Coordinator
Concession Manager
Forensic
Frosh Class (2)
H.S. Locker Room Supervisor (3)
H.S. Pom Pon Basketball (2)
H.S. Pom Pon Football
H.S. Varsity Cheerleading Soccer
Middle School Activity Sponsor (2)

LANE G
Academic Teams (2)
Asst. H.S. Pom Pon Football
Asst. to Principal (8)
Box Office Supervisor
Color Guard (Fall/Winter) (2)
Costume Supervisor (4)
Filly Football
French Club
German Club
H.S. Academic Bowl
H.S. Asst. Instrumental Director of Music
H.S. Instrumental Groups (2)
H.S. Pom Pon Coordinator
Horticulture Club — FFA
Latin Club

56

Mentor Coordinator

Middle School Drama (2)

Musical Production Instr. Director
Musical Production Vocal Director

Orchesis (2)

Production Casting Director (3)

Senior Class (2)
Tutorial Program (4)
Weight Room (Winter/Spring)

Middle School Cross Country — B (2), G (2)
Middle School Jazz Band (2)

Middle School Scholastic Bowl (2)
Middle School Soccer — B (2, G (2)
Middle School Softball — G (2)

Middle School Student Council (4)
Middle School Track — B (4), G (4)
Middle School Volleyball — B (4), G (4)
Middle School Yearbook (4)

Rhythm Machine

Soph Class (2)

Speech Tournament Director K-8

M.S. National Junior Honor Society (4)
Madrigals

Middle School — Snowflake

Middle School Cheerleading (4)
Middle School Newspaper (2)

Middle School Pom Pon (2)
Multi-Cultural Club (2)

National Honor Society

Nuance

Science Olympiads

Spanish Club

Speech Tournament Coordinator (10)
Sub Machine

Vocal Groups



Angler Club (1)

Athletic Equipment Manager (3 Seasons)

BHS Bowling Club (.5)

BHS Pride (1)

Circle of Friends Club (1)

Code Red Club (1)

Colts (1)

Elementary % Beginning Orchestra (2)
Elementary 8 Intermediate Orchestra (2)
Elementary Art Club (1)

Elementary Basketball (16)
Elementary Beginners Band (3)
Elementary Chess Club (1)
Elementary Computer Club (3)
Elementary Craft Club (1)

Elementary Cross Country (8)
Elementary Drama Club (2)
Elementary Homework Club (3)
Elementary Horticulture Club (1)
Elementary Newspaper (1)
Elementary Peer Mediation (1)

Elementary Spirit Club (1)

Elementary Student Council ((7)
Elementary Student Educators (1)
Elementary Student Educators (1)
Elementary Track —B & G (8)
Elementary Vocal Group (2)
Elementary Wee Deliver (1)
Elementary Yearbook (2)

(2) BHS
(4) BMS (2 each)

LANE H

LANE “Z”
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H.S. Amnesty Club

H.S. Art Club

H.S. Best Buddies

H.S. Foreign Language Honor Society
H.S. Girls Hockey Club

H.S. International Thespians

H.S. Kiwanis Club

H.S. Lacrosse Sports Club (2)

H.S. Marine Biology

H.S. Mask & Wig

H.S. Peers, Friends & Counselors
H.S. Performing Arts Publicity Director
H.S. Table Tennis (1)

J. Kyle Braid (1)

Latino Unidos (1)

Middle School Art Club (1)

Middle School Cheerleading (1)
Middle School Computer Club (1)
Middle School Gamers Club (1)
Middle School Intramurals (7)

Middle School Latin Club (1)

Middle School National Junior Honor Society
(1)

Middle School Pep Band (2)

Middle School Prime Time Club (1)
Middle School Ultimate Frisbee Club (1)
Pep Band

Sewing Club (1)

Star Tutoring (1)

Web Club (2)

(32) Elementary (4 each)
( 5) Woodland (Pre-K)



LETTERS OF UNDERSTANDING

In the interest of fostering a positive relasbip, the parties agree to continue the Labor-

Management Committee composed of an equal numideachers appointed by the BEA and an

equal number of Board members and administratditse purpose of the committee is to seek

resolution to matters of mutual concern. Each yearcommittee will discuss the calendar for

the next school year. The committee members mateiothers to attend their meetings.

The Board will adopt the following as writtenlipg and if the policy is changed, the policy

change will be subject to negotiations with the BBEAIis the intention of the Board to continue

its practice of modifying the school calendar iclsa way that unused snow days do not become

a part of the school year calendar.

Students with disabilities will be served in tlegular classroom setting insofar as is consistent

with their educational needs and abilities. Alsenplacement will be considered if placement of

a student with a disability in a classroom subg&i#iptdisrupts the education of other students in

the classroom. The following points should be @ered:

A. The class size/case load of educational prifeals should reflect the nature and
intensity of students’ special needs.

B. Curriculum consultation and/or modification Mak provided when appropriate.

C. Pre-service and in-service training on issua$aming to any student with disabilities
should be provided to all educational personnel whtk with the student.

D. The health and safety needs of students anchédnal personnel should be considered.

E. Educational personnel will continue to be eatdd on professional procedures and
techniques and not on student performance.

F. Special and regular education professionalsildhcommunicate at mutually agreeable
times on educational and other issues which a$fectents.

Personnel Out-Sourcing. Although it is the mitef the District to replace certified staff with

certified staff, the Board will notify and conswuiith the BEA before contracting out services.

While no two schools and no two communities @mentical, the Board of Education and

Barrington Education Association realize that corigmens to other schools and other school

districts are inevitable and can serve as a pesitiraluation tool. The Board, Administration and

BEA agree that to be fair, one single group of sthshould be used for all comparisons: staff,

academic, financial and other.

Following discussion at the January 13, 2003 Bddegting, and the October and December

Labor Management Meetings, the administration sttpgbe Recommendation of the following

twenty-six (26) Districts as a reference group:
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Unit School Districts
« # 95 Lake Zurich
* #203 Naperville
« #300 Dundee
* #205 Elmhurst
 #200 Wheaton-Warrenville

High School Districts with their Elementary Feeder Districts (Two Elementary Districts with

largest enrolimen).
 #113 Highland Park/Deerfield
#109 Deerfield
#112 North Shore

e #125 Stevenson
# 96 Kildeer
#102  Aptakisic-Trips

 #155 Crystal Lake
# 26 Cary Community Consol
# 47 Crystal Lake Community Consol

e #203 New Trier
# 36 Winnetka
# 39 Wilmette

e #211 Palatine
# 15 Palatine
# 54  Schaumburg

e #214 Arlington Heights
# 21 Wheeling
# 59 Elk Grove

e #255 Glenbrook
# 28 Northbrook
# 34 Glenview
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6. The parties agree to continue with the Co-CulaicAdvisory Council dealing with stipends and
co-curricular pay to complete the following:
* to determine placement of activities in the currssiiedule with a possible creation of a Lane |,
representing short-term sports/clubs/activities.
» to determine activities that do not meet the gumgal for the co-curricular schedule and return
those to the appropriate administrator (with exatem).
» to prioritize the sports/clubs/activities to benstated with pay.

» to prioritize the sports/clubs/activities currentiyfunded to be included in the schedule for pay.

The Co-Curricular Advisory Council will report the parties by April 30, 2006.

The Co-Curricular Advisory Council will meet onent each semester to review the viability of all
current co-curricular clubs, activities, renew ngubs/activities, consolidation of lanes, identifybs in
existence as stipend positions not listed in thereet, clarify positions at the high school, meldchool
and elementary schools, assist in prioritizatiod assignment of stipend positions. This Council wi
make recommendations by April 30 to the BEA, th@&intendent or designee on the aforementioned
items. Any Co-Curricular Advisory Council recomna@tions must be approved by the Superintendent

or designee.

The parties agree that for the 2006-07 school ggamimum of an additional $85,000 will be alloahte
to the co-curricular budget. It is the intent o thistrict to add a minimum of an additional $1%,00
each of the school years 2007-2008 and 2008-2009.

Should the financial conditions of the district essitate a reduction in the co-curricular budgethsa

reduction will be discussed through the resourlmeation process with representatives of both earti

7. If the District moves to a Grade 5 through 8 digdschool configuration, the parties will meet to
negotiate any impact such reconfiguration may lavéne provisions of this Contract. Negotiation w
take place during the 2006-2007 school year witkcammendation for ratification by both parties no
later than March 1, 2007.

8. The parties agree that in the Spring, 2006|c program shall be used for parent conferences at

the middle schools. One-half of the normally @#dttime for conferences shall be team confereands

the other half of the time shall be arena-stylefe@nces.
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A joint team from BMS-Prairie Campus and BMS-Stati@ampus Schools shall develop the format and
set the hours for this pilot. The joint team sliadlude from each middle school: One (1) admiaist,

two (2) teachers, and one (1) BEA representative.

Following the pilot, the joint team will submit eport to the Administration and BEA that includéhe
number of parents attending the arena-style comféee the number of parents requesting a subsequent
traditional-style conference, feedback from teaslard parents about the pilot, and recommendation f

future conferences.

9. Both parties agree that the middle school cenies pilot will continue for the Fall, 2007 with a
minimum of one (1) arena session at each middleddchTeachers will be involved in the planning and
evaluation of the pilot and there will be a follays- meeting prior to the winter break scheduled in

December, 2006 to identify possible changes.

10. During the 2006-2007 school year, the Distrittadd four (4) late start days (2 hours, 15 ntes)

to the district calendar. The dates of the latatstlays will be determined at the District Labor
Management Meeting in February, 2006. All minuték be taken from the student day. By April 1,
2007, the late start schedule will be reviewed bjpiat administrative/BEA committee to assess the
effectiveness and value of the pilot program. hé fate start program is continued, the dates for

subsequent years will be determined through theL&anagement Committee.
11. Both parties agree that contract language dpeedl for Article XVIII, Section 2, Paragraph 4

concerning retroactive pay for co-curricular adidg will be effective beginning with the 2007-2008

school year.
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ART, MUSIC, AND P.E. SPECIALISTS' SCHEDULES

The Board and BEA agree to convene a joint coremitd research, develop, and recommend a procedure
for designing equitable elementary art and all msgecialist schedules. The recommendation proeedill
include a mechanism for collaborative problem-savbf issues common to all elementary specialists.

The composition of this committee will be:

e The Elementary Assistant Superintendent for Culutitu

e Two (2) elementary school Principals

 Two (2) art teachers

* One (1) general music teacher

* One (1) instrumental music teacher

* One (1) physical education teacher

* One (1) elementary school classroom teacher

e One (1) librarian

* One (1) representative for the BEA
No later than June 11, 2009, the Superintendeniesignee and BEA President or designee will meéddnotify
committee members and set an initial meeting datereafter the committee will set additional megtilates. The
committee will use a consensus decisional modeliarekpected to submit its recommendations to tB& Bnd
Administration prior to March, 2010. Final comra#t recommendations will be submitted to the BEA and

Administration to allow for approval and implemetida at the start of the 2010-11 school year.

EARLY CHILDHOOD PROGRAM WORKLOAD
The Board and BEA agree to convene a joint conemitb develop a workload plan for those bargaining

unit members working in the District’'s Early Chilbd Program. In completing its work, this comnatteill
consider the District’s existing Workload Plan fpecial educators, as well as the numerous iddasiemenerated
during negotiations for the 2009-2012 Contract Agnent.

This committee will consist of members of the ified Early Childhood Program staff, the BEA Presitl
or designee, the Assistant Superintendent for HuResources and Administrative Services, and thastesg

Superintendent for Special Services.

The committee will meet prior to June 11, 2009jdentify committee members. Additional meetings
during the 2009-2010 school year will be scheduledhe goal of the committee is to make its final
recommendations for an Early Childhood WorkloadnRfatime for the Board and BEA to render final epgal

and to allow for implementation for the 2010-20thaol year.
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MIDDLE SCHOOL SCHEDULE

The Board and the BEA agree to convene a jointnaiti®e to researchll possible options and
recommend a schedule that addresses student aoedasses, and to create an advisory structurehwhi
meets both the social-emotional and academic refeslsstudents.

The composition of this committee will be:

* Two (2) middle school principals

* Two (2) middle school assistant principals (onerfreach building)

* Two (2) BEA representatives who participated inaotegions (one from each building)

e Six (6) grade-level teachers (one from each gradel I- for a total of three from each
building — who also teach advisory)

* Two (2) special education teachers (one from eaddibg)

* Two (2) interventionists/reading, writing, or magbecialists (one from each building)
Regular Ed.

» Two world language teachers (one from each bui)ding

* Two (2) arts and technology teachers (one from éadding)

* Two (2) band/orchestra/chorus teachers (one frarh bailding)

No later than June 11, 2009, the Superintendedesignee and the BEA President or designee
will meet to identify committee members and seiratial meeting date. Thereafter the committed wil
set additional meeting dates. The committee vg8# a consensus decisional model, and reservesgtkite r
to obtain a mutually agreed upon mediator, if neass The committee is expected to submit its
recommendations to the BEA and Administration prito April, 2010. Final committee
recommendations will be submitted to the BEA andmidstration to allow for approval and
implementation at the start of the 2010-11 scheaky
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APPENDIX II

NO CHILD LEFT BEHIND ACT (NCLBA) CONTRACTUAL SUPPLE MENTARY
PROVISIONS

To the extent the NCLBA exists as law and to theemixthat the NCLBA does not legally prohibit the
following provisions, the District agrees to théldwing:

1. The implementation of the NCLBA shall be accast@d in a manner so as not to violate the
antidiscrimination provisions of this Agreementgdan

2. For any employee determined not to be highhylifige within the meaning of the NCLBA for the
position held by such employee, the District shalify such employee of opportunities to becomehlyig
qualified; and

3. The District shall provide some form of reasdaahdvance notice, including reasons, to any
employee whose employment status may change omvayobe reassigned due to implementation of the
NCLBA. The employee may also request a conferémciscuss the matter further; and

4.  The District acknowledges its continuing obligatto comply with any reduction in force
provisions of The School Code and this Agreemend; a

5.  The District acknowledges its continuing obligatto comply with any employee notice provisions
of this Agreement; and

6.  Any tenured teacher dismissed in connection imihlementation of the NCLBA shall continue to
be entitled to the State of lllinois hearing prasex$ applicable to the dismissal of tenured teacher
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